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Welcome  

Welcome to the CAATE Accredited Undergraduate Athletic Training Education Program (ATEP) at Indiana State 
University (ISU).  Thank you for undergoing the rigorous application process and embarking on this journey with us.  
We have developed a curriculum to aid you in learning over time and focuses on a holistic approach to 
undergraduate education.   We believe our curriculum will provide you with the most advanced theory and 
clinically-relevant experiences.  Further, we encourage you to take pride in our internationally recognized athletic 
training education programs. The size and diversity of our faculty and staff is unmatched by any other athletic 
training education program. We are proud of our illustrious alumni who are vast in number, qualifications, and 
successes and we look forward to the moment when you enter into the profession among all these colleagues.  

 
The following documents have been prepared for the purpose of defining, instituting, and establishing an effective 
Undergraduate ATEP at ISU. The purpose of this handbook is to inform the Athletic Training Students, Approved 
Clinical Instructors, and the Athletic Training Department Academic and Clinical Faculty of the policies and 
procedures governing the Undergraduate ATEP.  This text will give direction to the Athletic Training Student and 
the Professional Staff when carrying out the normal daily activities of the ATEP, along with making executive 
decisions. The materials are fashioned to maintain safe, careful, objective care for Indiana State University athletes 
and affiliated site athletes; also, to dispense for quality instruction in the Athletic Training Education Program. 

 

I, ______________________________, have read and understand the Undergraduate ATEP Policies and 
Procedures Handbook. I agree to abide by all policies found therein during my tenure in the Undergraduate ATEP. 
If I fail to uphold this agreement, I am aware that I may be disciplined in accordance with program policy. 
 
______________________________________     _________________ 
{ǘǳŘŜƴǘΩǎ {ƛƎƴŀǘǳǊŜ        Date 
 
Please return to the Program Director of the Undergraduate ATEP each year. 
**Students whom do not submit form to the Program Director of the Undergraduate ATEP will be removed from 
all clinical responsibilities until the signed document is returned. 
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Mission Statements and Learning Outcomes 

Indiana State University Mission Statement 

Indiana State University, a doctorial research university, combines a tradition of strong undergraduate and 

graduate education with a focus on community and public service.  We integrate teaching, research, and creative 

activity in an engaging, challenging, and supportive learning to prepare productive citizens for Indiana and the 

world. 

College of Nursing, Health and Human Services Mission Statement 

The College is dedicated to fostering student excellence and developing productive citizens who function as skilled 

professionals.  Further, we champion teaching, research, creative activities, community involvement through 

health initiatives, and life-long learning.  

Athletic Training Department Mission Statement 

The mission of the Athletic Training Department is to provide excellence in the didactic and clinical education of 

undergraduate and graduate students; progressive comprehensive health care to student athletes; mentorship in 

the quest for new knowledge through research; the tradition of unprecedented athletic training history; and the 

growth and development of quality, productive citizens. 

Undergraduate Athletic Training Education Program Mission Statement 

The Undergraduate Athletic Training Education Program (ATEP) is dedicated to prepare students for employment 

in entry-level athletic training positions through research, coursework, and service in the community.   The ATEP 

supports excellence and develops productive citizens who function as skilled professionals.  

Learning Outcomes 

1) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the application of injury/illness prevention. 

2) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the application of clinical evaluation and diagnosis.  

3) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the application of immediate care of injuries/illnesses. 

4) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the application of the treatment, rehabilitation, and reconditioning of injuries/illnesses. 

5) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the administration and organization of athletic health care services. 

6) Cognitive and psychomotor skill mastery, clinical proficiency and demonstration of sound clinical decision 
making in the application of professional responsibility. 

7) Achieve Certification credential from the Board of Certification. 
8) Demonstration of quality performance in a professional/employment setting. 
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Personnel Roles and Responsibilities 

Program Director    

Basic Function: The Program Director is responsible for the day-to-day operation, coordination, supervision, and 

evaluation of all aspects of the ATEP.  

§ Provide updated information to the students, staff, and Athletic Training faculty on the ATEP through 

regular communication, program meetings, departmental sub-committee meetings, etc..  

§ Serve as the liaison with the Department Chair and Department Sub-committees on the ATEP and its 

students. 

§ Serve as the liaison with the CAATE, NATA, or the BOC and complete any and all forms or 

correspondence, which represents the CAATE accredited program. 

§ Document compliance of CAATE standards on an annual basis including the completion of re-

certification reports, self-studies, and coordination of site visits. 

§ Determine necessary curriculum, including the assignment of appropriate courses to instruct and 

evaluation cognitive & psychomotor competencies and clinical proficiencies 

§ Identify and implement any necessary curriculum changes  

§ Serve as the final authority in determining any actions surrounding students in the CAATE accredited 

program. 

§ Assist the Clinical Instructor Educator (CIE) in the training and education of (Approved) Clinical 

Instructors      

§ Work in collaboration with the Clinical Education Coordinator to determine appropriate affiliated 

sites and authorize clinical instructors at those sites. 

§ Supervise Administrative staff in maintaining Athletic Training Students educational files. 

 

Clinical Education Coordinator 

Basic Function: To provide the coordination, supervision, and evaluation of the clinical educational program in 

consultation with the Program Director.  

§ Serve as the Clinical Instructor Educator (CIE) in the training and education of (Approved) Clinical 

Instructors   

§ Determine appropriate affiliated sites and authorize clinical instructors at those sites. 

§ Assign students to clinical rotations and provide the ACI/CI with the names and phone numbers of 

students assigned to that site. 

§ Visit and evaluate each affiliated approved clinical instructor twice per semester  

§ Provide access to all appropriate evaluation forms for student performance in the clinical education 

setting   

§ Acquire and evaluate data for ATS performance, and maintain the appropriate records 

§ Assess ACIs/CIs and provide feedback to improve clinical education. 

§ Serve as a moderator when problems arise in the clinical setting. 

§ Advise students as necessary. 

 

Approved Clinical Instructor 

Basic Function: To serve as an instructor, mentor, and role model for Athletic Training Students as they matriculate 

through their clinical education and clinical skill development.  

§ Complete Approved Clinical Instructor Training, including providing all the appropriate 

documentation for service (BOC #, Licensure #, Proof of CPR/Professional Rescuer Credential, Form A 

Vita, and Proof of annual modality calibration). 



 
 

6 

§ Know and understand how to evaluate all clinical proficiencies required for CAATE accredited athletic 

training programs.  

§ Complete student evaluation forms as supplied by the ATEP. 

§ Meet with the Athletic Training Students at the beginning of the rotation to: 

Á Identify the location and review how to execute the Emergency Action Plan 

Á Identify the location and review the contents of the Policy and Procedure Manual 

Á Schedule regular Clinical Education Hours to ensure direct supervision 

Á Communicate the Clinical Proficiencies to be evaluated  

Á Prepare goals and discuss expectations 

§ Ensure students dress professionally and complete their duties in a professional manner. 

§ /ƻƴŦƛǊƳ ǘƘŜ ŎƻƳǇƭŜǘƛƻƴ ƻŦ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴƛƴƎ {ǘǳŘŜƴǘΩǎ ƘƻǳǊǎ ǿŜŜƪƭȅ ǘƻ ŜƴǎǳǊŜ ŀŎŎǳǊŀǘŜ 

documentation of the clinical hours. 

§ /ƻƳƳǳƴƛŎŀǘŜ ǊŜƎǳƭŀǊƭȅ ǿƛǘƘ ǘƘŜ /ƭƛƴƛŎŀƭ 9ŘǳŎŀǘƛƻƴ /ƻƻǊŘƛƴŀǘƻǊ ŘǳǊƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ŎƭƛƴƛŎŀƭ Ǌƻǘŀǘƛƻƴ 

to discuss student progress, including any problems experienced with students. 

§ Whenever possible, serve as a resource person to the athletic training curriculum program for 

didactic class presentations, assist in the administration of practical examinations, and encourage 

students to participate in professional activities.  

§ Demonstrate understanding of, and compliance, with the policies and procedures of the ATEP. 

 

Clinical Instructor 

Basic Function: To serve as an instructor, mentor, and role model for Athletic Training Students as they matriculate 

through their clinical education and clinical skill development.  

§ Supervise students in a General Medical Setting 

§ OR Supervise students in collaboration with an Approved Clinical Instructor in a traditional Athletic 

Training setting 

 

Athletic Training Student(s) 

Basic Function: To successfully complete the clinical proficiency skills set forth by the NATA while fulfilling various 

Athletic Training responsibilities as assigned by the Program Director, Clinical Education Coordinator, or 

Approved/Clinical Instructor in accordance with his/her educational and skill level throughout enrollment in the 

ATEP. 

Expectations of Athletic Training Students 

1. Complete the following annual training: 

a. Sexual Harassment Training 

b. Criminal Background Check 

c. Blood Borne Pathogen training 

d. Health Information Portability & Accountability Act Training 

2. Contact Clinical Instructor within 24-hours prior to the beginning of the clinical rotation to arrange 

reporting times. 

3. Meet with the Clinical Instructor to review goals and objectives, reporting times, and schedules. 

4. Have academic and work schedules available and notify Clinical Instructor of any absences in 

advance.   

5. The majority of the clinical experiences must be done under the direct supervision of your assigned 

Clinical Instructor. 

6. Report to work promptly and dressed appropriately (dictated by setting). 
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7. Be familiar with the site and program policies and procedures. 

8. Act professional as a representative of Indiana State University and the Athletic Training Education 

Program. 

9. Enter Hours into ATrack weekly and remind your ACI to confirm those hours.    

10. Use the Comprehensive Clinical Proficiency Evaluation appropriately. 

11. Provide the ACI with access to the ACI Evaluation of the ATS 1 week prior to the end of the clinical 

rotation.  Failure to do so will result in a ZERO. 

12. Complete the ATS Evaluation of Clinical Instructor.  

13. Initiate the final meeting with your Clinical Instructor 1 week prior to the end of your clinical rotation 

to review both evaluations.   

14. Take advantage of opportunities that present themselves to practice clinical proficiencies in the 

clinical environment under the direct supervision of the clinical instructor. 
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Athletic Training Department: Academic Faculty 

Leamor Kahanov EdD, LAT, ATC 
Department Chairperson 
Undergraduate ATEP Clinical Coordinator 
Associate Professor 
401 N 4

th
 Street, Arena C- 

812-237- 
Leamor.kahanov@indstate.edu  
BS - Indiana University 
MS ς University of Arizona 
EdD - University of San Francisco 
 
Lindsey Eberman PhD, LAT, ATC 
Undergraduate ATEP Program Director 
Assistant Professor  
401 N 4

th
 Street, Arena C-10 

812-237-7694 
leberman@indstate.edu 
BS ς Northeastern University 
MS ς Florida International University 
PhD ς Florida International University 
 
Timothy Demchak PhD, LAT, ATC 
Post-Professional ATEP Program Director 
Associate Professor 
401 N 4

th
 Street, Arena C-11 

812-237-8496 
tim.demchak@indstate.edu 
BS ς Manchester College 
MS ς Ball State University 
PhD ς The Ohio State University 
 
Susan Yeargin PhD, LAT, ATC 
Assistant Professor 
Research Coordinator 
401 N 4

th
 Street, Arena C-39 

812-237-3962 
Susan.yeargin@indstate.edu 
BS ς James Madison University 
MS ς University of Florida 
PhD ς University of Connecticut  
 
 
 
 
 

Catherine Stemmans PhD, LAT, ATC 
Associate Professor 
401 N 4

th
 Street, Arena C-9 

812-237-8336 
cat.stemmans@indstate.edu 
BS ς University of Southwestern Louisiana 
MEd ς Northeast Louisiana University 
PhD ς The University of Southern Mississippi 
 
Matt Gage PhD (Candidate), LAT, ATC 
Assistant Professor 
401 N 4

th
 Street, Arena C-33 

812-237-3961 
Matt.gage@indstate.edu 
BA - Northern Iowa University 
MS ς Eastern Kentucky University 
PhD ς Brigham Young University 
 
Autumn Whitson MS, LAT, ATC 
Instructor 
401 N 4

th
 Street, Arena C-41 

812-237-8402 
Autumn.Whitson@indstate.edu 
BS ς Missouri State University 
MS ς University of Tennessee  
 
Jeff Edwards PhD 
Associate Dean of External Affairs 
Full Professor 
401 N 4

th
 Street, Arena  

812-237-4048 
Jeffrey.Edwards@indstate.edu 
BS ς Indiana State University 
MA ς Ball State University  
PhD ς Indiana University 
 
wƛŎƘŀǊŘ ά.ƛŦŦέ ²ƛƭƭƛŀƳǎ tƘ5Σ [!¢Σ !¢/ 
Dean, College of Nursing Health and Human Services 
Full Professor 
Nursing Building, NU 412 
812-237-3683 
Biff.Williams@indstate.edu 
BS ς Weber State University 
MS ς Indiana State University 
PhD ς New Mexico State University

  

mailto:Leamor.kahanov@indstate.edu
mailto:leberman@indstate.edu
mailto:tim.demchak@indstate.edu
mailto:Susan.yeargin@indstate.edu
mailto:cat.stemmans@indstate.edu
mailto:Matt.gage@indstate.edu
mailto:Autumn.Whitson@indstate.edu
mailto:Jeffrey.Edwards@indstate.edu
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Athletic Training Department: Clinical Staff 

Sheri Walters MPT, MS, LAT, ATC, SCS 

Executive Director of Athletic Training Services 

401 N 4
th
 Street, Arena B-17 

812-237-2765 

Sheri.walters@indstate.edu 

 

Michelle Landis MEd, LAT, ATC 

Associate Athletic Trainer 

401 N 4
th
 Street, Arena B-17 

812-237-4062 

Michelle.Landis@indstate.edu 

 

Mitch Wasik MS, LAT, ATC 

Assistant Athletic Trainer 

401 N 4
th
 Street, Arena B-17 

812-237-4069 

mwasik@indstate.edu 

 

Tarah Daly MS, LAT, ATC 

Assistant Athletic Trainer 

401 N 4
th
 Street, Arena B-17 

812-237-4066 

Tarah.daly@indstate.edu 

 

Brad Yeargin MEd,  

Assistant Athletic Trainer 

401 N 4
th
 Street, Arena B-17 

812-237-4496 

Brad.Yeargin@indstate.edu  

 

  

mailto:Sheri.walters@indstate.edu
mailto:Michelle.Landis@indstate.edu
mailto:mwasik@indstate.edu
mailto:Tarah.daly@indstate.edu
mailto:Brad.Yeargin@indstate.edu
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Approved Clinical Instructors/Clinical Instructors 

Indiana State University Athletic Training Services & 
Rehabilitation Clinic Email Phone 

Tarah Daly (ISU Soccer/Baseball) Tarah.Daly@indstate.edu 

352-665-2979 

Jamie Herron (ISU GA Softball) jherron3@indstate.edu 608-332-8776 

Shelli Landis (ISU W Basketball) Michelle.Landis@indstate.edu 806-236-3460 

Amy McKenzie (ISU Baseball) CI ONLY amckenzi@indstate.edu 610-551-5487 

Greg Schneider (ISU GA CC/T&F) gschneider1@indstate.edu 614-582-7145 

Justin Shinkle (ISU GA FB) jshinkle@indstate.edu 307-351-5846 

Sheri Walters (ISU Rehabilitation Clinic) Sheri.Walters@indstate.edu 352-494-6836 

Mitch Wasik (ISU FB) mwasik@indstate.edu 650-678-4089 

Brad Yeargin (ISU VB/CC/T&F) Brad.Yeargin@indstate.edu 812-237-4496 

Patrick Yoder (ISU GA CC/T&F) CI ONLY Pyoder1@indstate.edu 610-295-4363 

St. Mary's of the Woods Email Phone 

Lauren Glod-Wetzel (GA ) lglodwetzel@indstate.edu 610-781-9908 

Rose-Hulman Institute of Technology Athletic Training 
Services Email Phone 

Kristin Cole (RH Soccer/W Basketball) kauffman@rose-hulman.edu 812-877-8060 

Scott Keller (RH FB/Softball) scott.keller@rose-hulman.edu 812-877-8270 

Jim Nave (RH VB/M Basketball) nave@rose-hulman.edu 812-877-8554 

Vigo County Schools Email Phone 

Jed Arseneau (TH North HS) jarseneau@indstate.edu 812-243-1478 

Scott Kidder (TH South HS) slkidder@yahoo.com 603-477-6012 

Greg MacDonald (West Vigo HS) gmacdonald@uhhg.org 812-243-2685 

Megan Finn (GA TH South HS) mfinn1@indstate.edu 978-808-8549 

Maddie McGuire (GA West Vigo HS) mmcguir3@indstate.edu 215-622-3166 

Adam Simpson (GA TH North HS) asimpson12@indstate.edu  217-341-5066 

Other Area High Schools Email Phone 

Yevette Cress (Rockville HS) ycress@uhhg.org  

812-535-3838 
(clinic) 

Leah Dewey (South Vermillion HS) ldewey@uhhg.org   

Elise Pratt (Rockville HS) pratte574@sbcglobal.net    

Josh True (PRN Sycamore Sports Medicine) jtrue45@hotmail.com   

Kelly Withem (Riverton Park HS) kswrin@sbcglobal.net 812-201-1610 

Clay County Podiatry Email Phone 

Miranda Goodale drgoodale@forfitterfeet.com  

888-448-9294 
(clinic) 

General Medical Sites (CIs) Email Phone 

Kay Hutchinson (Family Medicine East - Union Hospital) kaythutchinson@yahoo.com 
812-238-7711 

(clinic) 

Dr. Kevin Loeb (ISU Student Health Center) Kevin.Loeb@indstate.edu 812-237-3883 

Dr. Jim Turner (St. Anne's Clinic) jturner@uhhg.org 812-238-7479 

mailto:Tarah.Daly@indstate.edu
mailto:jherron3@indstate.edu
mailto:Michelle.Landis@indstate.edu
mailto:gschneider1@indstate.edu
mailto:jshinkle@indstate.edu
mailto:Sheri.Walters@indstate.edu
mailto:mwasik@indstate.edu
mailto:Brad.Yeargin@indstate.edu
mailto:Pyoder1@indstate.edu
mailto:lglodwetzel@indstate.edu
mailto:kauffman@rose-hulman.edu
mailto:scott.keller@rose-hulman.edu
mailto:nave@rose-hulman.edu
mailto:jarseneau@indstate.edu
mailto:slkidder@yahoo.com
mailto:gmacdonald@uhhg.org
mailto:mfinn1@indstate.edu
mailto:mmcguir3@indstate.edu
mailto:asimpson12@indstate.edu
mailto:ycress@uhhg.org
mailto:ldewey@uhhg.org
mailto:pratte574@sbcglobal.net
mailto:jtrue45@hotmail.com
mailto:kswrin@sbcglobal.net
mailto:drgoodale@forfitterfeet.com
mailto:kaythutchinson@yahoo.com
mailto:Kevin.Loeb@indstate.edu
mailto:jturner@uhhg.org
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Curriculum  
 

Professional Component 
In the professional component of the Undergraduate Curriculum, students complete clinical education experiences 
in additional to their traditional coursework. Classroom work meets the cognitive and psychomotor competency 
instruction and evaluation in the following subjects: orthopedic evaluation and diagnosis, organization and 
administration of health care delivery systems, pharmacology, therapeutic modalities, pathophysiology, 
therapeutic exercise, techniques of counseling, technical writing, emergency medical care and first aid, health 
biostatistics, and exercise physiology.  The Clinical Education courses integrate cognitive and psychomotor 
competencies and aim to develop clinical proficiency. 
 
Please refer to the University catalogue for the list of courses in the Undergraduate ATEP:  

http://catalog.indstate.edu/preview_program.php?catoid=7&poid=1187&bc=1  
 
Please refer to Appendix A for examples of course sequences (includes sequences with Minors in Strength and 
Conditioning and Recreation/Sport Management). 

 
 

http://catalog.indstate.edu/preview_program.php?catoid=7&poid=1187&bc=1
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Enrollment Expense Policy 

In addition to normal university tuition and fees, students enrolled in the ATEP may incur additional expenses.  The 

following are annual cost estimates: 

Required: 

a) Membership to NATA/GLATA/IATA $75 

1. Students should expect to acquire membership prior to the start of the sophomore year to 

guarantee access to ATrack.  Membership must be maintained annually (on or before Dec 31
st
). 

Failure to comply with this policy could delay enrollment or result in active probation. 

b) ATSA Membership $15 

c) Liability Insurance 

1. This cost is currently covered by the ATEP, when enrolled in university courses.  When students 

wish to volunteer outside the confines of the academic calendar (during Winter Break, 

preseason, etc.), students are expected to acquire their own Professional Liability insurance (see 

below under Recommended).  

d) Health Exam $100 (one-time fee during application process) 

1. ISUΩǎ Student Health Center does not provide annual physicals.  Therefore students may need to 

acquire a health examination through their family physician or at AmbuCare in Terre Haute, IN. 

e) CPR Certification and Recertification $20 Bi-annually 

f) Background check $28 

1. The package price above includes a search of the state of Indiana. If any additional residences are 

found {OUTSIDE of Indiana} within the previous 7 years (from your residency history), additional 

county criminal searches will be performed at a charge of $11.00 each.  

g) Transportation costs            

1. Students are responsible for providing all transportation and associated expenses to off-campus 

clinical sites. The cost varies, with some sites being as far as 35 miles off campus. No Athletic 

Training Student will be assigned more than one clinical rotation farther than 30 miles from 

campus. 

Recommended: 

a) Personal liability insurance is required for all athletic training students participating in volunteer clinical 
experiences in excess of 20 hours per week or during periods when students are not enrolled in University 
courses. (Proof should be provided to the Program Director annually.)  Students not choosing to 
participate in additional clinical experiences are strongly recommended to purchase personal liability 
insurance. Healthcare Providers Service Organization (http://www.hpso.com/) provides reasonable rates 
for student insurance.   

 

 

 

  

http://www.hpso.com/
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Clinical Assignments Policy 

ATSs will be assigned to clinical rotations based upon a variety of factors which include but are not limited to the 
following:  

a. Previous experience and clinical rotations 
b. Clinical experiences needed necessary for program completion 
c. Indicated professional practice preferences 

 

Volunteer Clinical Experiences 
 
Required Clinical Education Experiences must be assigned by the Clinical Education Coordinator and are described 
in the previous section.  The volunteer experiences listed below are strongly encouraged, but are in excess of 
required course work.  
 
Community Service Experience (Volunteer) 
9ȄǇŜǊƛŜƴŎŜ hōƧŜŎǘƛǾŜΥ ¢ƻ ŘŜŜǇŜƴ ǎǘǳŘŜƴǘΩǎ ŀŦŦŜŎǘƛƻƴ ǘƻǿŀǊŘ ǳǎƛƴƎ Ƙƛǎ ƻǊ ƘŜǊ ǎǇƻǊǘǎ ƳŜŘƛŎƛƴŜ ǎƪƛƭƭǎ ǘƻ ǎŜǊǾŜ Ƙƛǎ ƻǊ 
her community. 
We encourage students to identify non-profit organizations to creatively apply his or her sports medicine skills. 
 
Large Scale Events Experience (Volunteer) 
9ȄǇŜǊƛŜƴŎŜ hōƧŜŎǘƛǾŜΥ ¢ƻ ōǊƻŀŘŜƴ ǘƘŜ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴƛƴƎ ǎǘǳŘŜƴǘΩǎ ŀǇǇƭƛŎŀǘƛƻƴ ƻŦ ǎǇƻǊǘǎ ƳŜŘƛŎƛƴŜ ǇǊŀŎǘƛŎŜǎ ƛƴ ŀ ƭŀǊƎŜ 
competitive venue. 
We encourage students to participate in a large scale interscholastic or intercollegiate tournament or 
championship. Ex: high school state games, conference or national championships 
 
Teaching Assistant Experience (Volunteer) 
Experience Objective: To deǾŜƭƻǇ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŎƻƳǇǊŜƘŜƴǎƛƻƴ ŀƴŘ ŀŦŦŜŎǘƛƻƴ ƻŦ ŘƛŘŀŎǘƛŎ ŜŘǳŎŀǘƛƻƴΦ 
We encourage students to with preparing and teaching any athletic training education core course.  For students 
to qualify for this experience, he/she must have had completed the course one year prior to being a teaching 
assistant and have received a grade of B+ or higher. 
 
Research Assistant Experience (Volunteer) 
9ȄǇŜǊƛŜƴŎŜ hōƧŜŎǘƛǾŜΥ ¢ƻ ŘŜǾŜƭƻǇ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŎƻƳǇǊŜƘŜƴǎƛƻƴ ƻŦ ǘƘŜ ǊŜǎŜŀǊŎƘ ǇǊƻŎŜǎǎΦ {ǘǳŘŜƴǘǎ ǿƛƭƭ ŀƭǎƻ ŘŜǾŜƭƻǇ 
an affectioƴ ƻŦ Ƙƻǿ ǊŜǎŜŀǊŎƘ ŀǇǇƭƛŜǎ ǘƻ ƻƴŜΩǎ ǇǊƻŦŜǎǎƛƻƴΦ 
We encourage students to assist in any portion of the research process.  Research projects should be related to 
sports medicine. Ex: nutrition, children in sports, obesity, strength & conditioning, etc.  Research projects must be 
directed by a university faculty or medical staff (and must be approved by the University Institutional Review 
Board). 
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Clinical Hour Reporting Policy 

ATSs are required to keep track of their clinical hours for course requirements as well as for licensure in some 
states.  Hours should be reported daily using the ATrack Hour Logging System.  ACIs are expected to confirm hours 
via the ATrack system weekly.   
 
Students will record one hour for each hour they are at their clinical site. Travel time to and from an event, or 
clinical assignment experience is should not be reported as time engaged in the clinical experience.  This includes 
hours spent during travel with the ACI (hours to and from the site or hours spent in a motel are not acceptable). 
Partial hours are recorded to the nearest ¼ hour. When rounding to the nearest ¼ hour; please round up when 
providing services in excess of 8 minutes or more of the ¼ hour and please round down when providing services 
less than 8 minutes of the ¼ hour. 

 

Driving Policy 

At different times throughout the year, ISU athletes will require medical attention outside of Terre Haute. When 
this occurs ATSs may be called upon to transport them in a University vehicle to the location of the physician or 
health care facility. 
ATSs must adhere to following guidelines for permission to transport an athlete: 

1. aǳǎǘ ōŜ ŀ ǎŜƴƛƻǊ ǎǘǳŘŜƴǘ ŀƴŘ ƘŀǾŜ ǎǳŎŎŜǎǎŦǳƭƭȅ ŎƻƳǇƭŜǘŜŘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 5ŜŦŜƴǎƛǾŜ 5ǊƛǾƛƴƎ ŎƻǳǊǎŜ 
a. Junior students will be permitted to drive athletes to surgeries, for which they are observing.  

These Junior students must comply with all of the following guidelines. 
2.  aǳǎǘ ƘŀǾŜ ŀ ǾŀƭƛŘ ŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜΦ 
3.  Must possess automobile insurance that covers use of other vehicles. 
4. When using a state vehicle always obey all the laws pertaining to the use of public roads. 
5. When an athlete is in with a physician always ask to go in with the athlete for the evaluation. Make sure 

you take note of all physician comments about the athlete and later relay it back to the appropriate 
Clinical Faculty. 

6. If transporting an athlete to a surgery, you are expected to observe surgery and obtain prior approval. 
7. Students may not miss class to transport athletes who require medical attention; unless the student has 

permission by the course instructor to observe a surgery (instructors require 1 week notice). 
 

Travel Policy 
 
As part of the Undergraduate ATEP experience, ATSs may have the opportunity to travel with various athletic 
teams throughout their educational experiences. Travel is ONLY permitted when accompanied by an ACI/CI.  
 
Some areas to review with your ACI prior to travel may include: 

¶ Emergency Care Policy 

¶ Expected Conduct 

¶ Record Keeping Policies 

¶ Kit (supplies) 

¶ Emergency telephone numbers of host team  

¶ Emergency contact and insurance information on all of the athletes 
 
Remember you are representing not only yourself, but also your team, school, and ATEP, so conduct yourself 
accordingly.  Athletic training students must follow the respective team rules and guidelines when traveling with 
athletic teams. Failure to comply will result in reassignment to a different clinical experience and possibly 
probation/dismissal from the ATEP. 
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Uniform Policy 

We will provide students accepted into the Professional component of the Undergraduate ATEP Curriculum 2 t-

shirts and 2 polo shirts within 1 week of starting their first Clinical Rotation.  These shirts are to be worn during 

Clinical Education Experiences, or class activities related to the ATEP and should not be worn during any other 

extra-curricular activities.  Each year, students may acquire additional t-shirts or polo shirts at the discretion of the 

Associate Athletic Trainer, based upon wear of uniform and expense to the Athletic Training Department.  Upon 

completion of the Undergraduate ATEP, student may be permitted to keep all t-shirts, but will be asked to return 

polo-shirts to the Associate Athletic Trainer.  Failure to do so may result in postponement of graduation. 

L{¦ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴƛƴƎ ƧŀŎƪŜǘǎ Ƴŀȅ ōŜ ŀǾŀƛƭŀōƭŜ όάŎƘŜŎƪŜŘ ƻǳǘέύ ŀǘ ƻǳǘǎƛŘŜ ƻƴ-campus venues.  These jackets are to 

be used ONLY at the respective venues and should not be transported off-site.  Sign-in/Sign-out sheets will be 

provided to ensure cooperation with this policy.  Student found in violation of the policy will not be permitted to 

use these jackets for the remainder of their tenure as an ISU Undergraduate ATEP student. 

If students are assigned to an off-campus clinical site, they are permitted to wear uniforms provided by the 

respective site; however, ISU Bookstore purchased t-shirts, sport t-shirts not associated with ISU or the Clinical Site 

are not permitted.  You may have the opportunity to purchase additional clothing (by class or through the Athletic 

Training Student Association).  These items are also permitted. 

Questions about on-campus attire should be directed to the Executive Director of Athletic Training Services and 

the Associate Athletic Trainer, while questions about off-campus attire should be directed to the Program Director. 

 

Medical Pack Policy 

Medical packs may be distributed in order to provide appropriate and personalized equipment to treat patients 
during clinical experience will improve patient care, self-ǊŜŎƻƎƴƛǘƛƻƴΣ ŀƴŘ ǎǘǳŘŜƴǘ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴŜǊǎΩ ŎƻƴŦƛŘŜƴŎŜ ŀǎ 
health care professionals. Medical packs were purchased through Curriculum and Research Support for 
Experiential Learning and Community Engagement from the Center for Public Service and Community Engagement 
in Spring 2009.  As enrollment in the Undergraduate ATEP increases, distribution of Medical Packs will be at the 
discretion of the Program Director (based on need). 
 
Distribution: 

At the beginning of each semester, the Program Director/Clinical Coordinator will distribute the medical 
packs to all qualified students within the program (resource limiting).  Students will be expected to sign 
this form upon receipt of the medical pack.  Students will not have access to medical packs without 
signing the agreement form.      

 
Return Policy: 

At the conclusion of each semester of clinical experience all non-consumable products listed below must 
be returned within the medical kit (intact and in good condition). Failure to return all products will result 
in an incomplete their Clinical Education course (ATTR 255, 256, 355, 356, 455, 456).  The student will be 
expected to purchase/replace the principle equipment within 1 month of the completion of the semester 
and will receive an incomplete (INC) in his/her respective Clinical Education course until the equipment is 
replaced. 
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Record Keeping 
 
Record keeping is a very important role of athletic trainers.  It is your responsibility to learn the record keeping 
system at your assigned affiliated practicum site and maintain accurate records of the sport/s you have been 
assigned.  The following is a list of the types of records commonly use in athletic training rooms. 
 

¶ Daily Treatment Record  

¶ Injury Report 

¶ Rehabilitation Report  

¶ Injury Claim Form - insurance claim form  

¶ Equipment Checkout  

¶ Inventory 

¶ Pharmacology Records 

 

Medications 
 
Federal guidelines dictate specific roles for athletic trainers in the administration and dispensation of medication.  
Athletic trainers are only legally allowed to administer over-the-counter medications. Administration of medication 
is defined as handing athletes single doses (e.g. ibuprofen, acetaminophen, antacid) in packets that have the lot #, 
directions, dosage (mg), and warning visible on the front. Any other medications needed must be prescribed and 
dispensed by a physician.  Please view your affiliated clinical practicum site policies on administration and storage 
of medication. 

 
Media 

 
Due to your close working relationship with the athletes, media personnel may confront you for information.  You 
are not to give out any information.  Be particularly cautious when you are working the sidelines of any contest.  
Again, direct any questions to your ACI/s. 

 

Confidentiality 
 

ALL information regarding an athletes/patients injury or condition is strictly confidential.  Unless instructed by an 
ACI, you are not to discuss information with anyone outside of the athletic training room.  All questions regarding 
an injury should be directed to the ACI.  Furthermore, all students are expected to complete annual Health 
Information Portability and Accountability Act training.   

 
Cellular Phone Use 

 
 Cellular phones should be limited to professional use only at clinical education sites.   
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Infectious Disease Policy 

During the course of the academic year, if an ATS develops an active communicable disease, he/she is relegated to 

the following policies to protect athletes/patients and other ATS and staff from contracting a communicable 

disease.  Precautions must be followed during clinical practicum assignments. 

1.  An athletic training student must wash hands before and after contact with an athlete/patient. 

2.   Students should not perform their duties if any of the following conditions exist: 

a. acute phase of an upper respiratory infection 

b. acute sore throat 

c. fever over 100.5 Fɕ 

d. vomiting within the previous 24 hours 

e. acute phase of mononucleosis 

f.  bacterial sinus infection 

g. conjunctivitis 

h. antibiotic treatment for less than 48 hours 

i.  open wounds/infectious skill disorders that are uncovered and/or managed 

j.  student suffering from any condition in an infectious state 

 

The athletic training staff, ACIs and educators reserve the right to excuse any student for the day that may place 

athletes/patients, staff or student at risk of a communicable disease. 

 

Bloodborne Pathogen Exposure Control Plan 

The University has developed a program to protect faculty, staff and students who have occupational exposure to blood 
and other potentially infectious materials. This program, the ISU Bloodborne Pathogens Exposure Control Plan, complies 
with the requirements of the OSHA Bloodborne Pathogens Standard, 29CFR 1910.1030, the Indiana Administrative Code 
410 IAC 1-4 and identifies procedures to eliminate or reduce the risk of contracting a bloodborne disease in the 
workplace. A copy of the Bloodborne Pathogens Exposure Control Plan is available in the Environmental Safety Office 
(Room 1221 in College of Business Building). The Bloodborne Pathogens Exposure Control Plan applies to all employees 
of Indiana State University, including part-time and temporary staff, who may as a part of their employment come into 
contact with blood, infected lab animals, or other potentially infectious material. 
 
Health care and laboratory employees whose work may involve the risk of exposure to blood or other potentially 
infectious materials may include, but are not limited to, the following: physicians, nurses, nurses aides, physician 
assistants, phlebotomists, medical technologists, therapists, research laboratory personnel, research scientists, and 
animal laboratory personnel. Others whose positions may include some occupational exposure tasks include employees 
in law enforcement, custodial/housekeeping services, laundry services, maintenance, child care, equipment technicians, 
transportation service workers, or couriers involved in delivery and transport of potentially infectious materials. 
 
Universal precautions refer to approaches to infection control in which all human blood and certain human body fluids 
are treated as if known to be infectious for HIV, HBV, HCV or other bloodborne pathogens. Using this assumption when 
dealing with infectious materials eliminates the need for decision making to determine the extent of actual or potential 
disease hazards. The approach establishes minimum standards for contamination control that will effectively control 
bloodborne pathogens if present. Universal precautions shall be observed to prevent contact with blood or other 
potentially infectious materials. In situations where differentiation between body fluid types is difficult or impossible 
(i.e., uncontrolled or emergency situations), all body fluids shall be considered potentially infectious. 
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Fair Practice Work Policy 

Athletic Training Students (ATS) are not to serve in the capacity of a Certified Athletic Trainer. ATS are not to act in 
the capacity of managers, secretarial support staff, or coaches, but are expected to work closely with their 
supervising ACI in their respective roles. Requests to perform tasks other than athletic training related duties are 
not to compromise their educational experience. 
 
Once a student has successfully completed and been evaluated on an athletic training competency and/or clinical 
proficiency skill, he/she may begin to utilize these skills on a daily basis, under the supervision of the clinical 
instructor, during the field experience. 
 
We expect an ATS to be present and active in all academic and clinical roles as part of his/her overall education; 
failure to do so results in a student compromising his/her own educational experience. Students are permitted to 
hold part time jobs or participate in University Athletics, with the expectation that students work diligently to 
avoid conflicts between their respective job responsibilities and clinical education experiences.  The ATS is 
expected to communicate conflicts and schedules with the Clinical Coordinator or Program Director so the 
appropriate accommodations can be made. 
 
Students with part-time employment, Athletes, and other students are expected to comply with Class Attendance 
Policies provided by course instructors and are expected to acquire the minimum number of hours required in 
each clinical education course.   

 

Request for Time Off / Leave of Absence /Resignation Policy  

Requests for prolonged leave of absence from either academic responsibilities or clinical education 

experiences (e.g. semester or academic year) should be submitted to the Undergraduate ATEP Program 

Director in writing (including athletes seeking a year to exercise eligibility without clinical education 

requirements).  Students in the military should follow ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ aƛƭƛǘŀǊȅ !ŎǘƛǾŀǘƛƻƴ tƻƭƛŎȅ 

(http://www1.indstate.edu/academicaffairs/military_activation_policy.htm).   Accommodations will be 

made to coordinate your return to clinical education and academic expectations upon return.   

Students will sometimes find this field is not the right choice for them.  The undergraduate experience is 

designed to allow you to do just that.  Your experience will challenge you and will provide you a view of 

the hours, duties and stresses involved with a college athletic training program.  If you do not find this 

job interesting and fun at this point in your career, you certainly should re-evaluate your desire to 

continue.  If you should decide not to continue your experience in Undergraduate ATEP, you must write 

a letter of resignation, addressed to the Undergraduate ATEP Program Director.  This signed letter will 

be placed in your permanent file. 

 

  

http://www1.indstate.edu/academicaffairs/military_activation_policy.htm


 
 

19 

Sexual Harassment Policy 

The ISU Athletic Training Department is committed to maintaining a positive learning and working environment for 

its staff, students, and athletes. The ISU Athletic Training Department does not discriminate on the basis of age, 

race, color, nationality, religion, sexual orientation, and/or degree level for admission, employment, patient care, 

and/or other educational activities. The ISU Athletic Department is committed to taking steps to prevent sexual 

harassment in the facilities that students and faculty operate in, as well as, to promptly addressing any violations 

of this policy that may occur. In this pursuit of these goals, the ISU Athletic Training program will not tolerate acts 

of sexual harassment or related retaliation against or by a staff member or a student. This policy: 1) provides a 

general definition of sexual harassment and related retaliation; 2) prohibits sexual harassment and related 

retaliation; and 3) sets out procedures to follow when a member of the ISU Athletic Training Department believes 

a violation of the Policy has occurred. It is also a violation of this Policy for acting deliberately and recklessly either 

to make a false complaint of sexual harassment or to provide false information regarding a complaint.  

Sexual harassment is prohibited and will not be tolerated within the ISU Athletic Training Department or any of the 

facilities that ISU students operate in. All students are expected to complete Sexual Harassment Training annually.  

Please refer to the entire policy in Appendix C. 
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Criminal Background Check Policy 
 

Athletic trainers are qualified healthcare professionals who serve the public.  As such, the Athletic Training 

Department has adopted a criminal background check policy for its students to protect involved parties and ensure 

legal safety to individuals served during clinical education experiences.  This policy serves to protect the athletic 

training department, university, clinical sites, recipients of athletic training services (i.e. the public), and students.  

However, this policy does not support the exclusion of applicants solely on the basis of a prior felony conviction.  

Indiana State University and the Athletic Training Department reserve the right to evaluate self-disclosed and 

national criminal background check reports to determine the severity of the offense and potential endangerment 

to the public and ISU affiliations.  Students who pose a clear threat to the safety and security of the public, ISU, or 

ISU affiliations and/or whose convictions are deemed to impede their ability to perform specified requirements of 

the Athletic Training major shall not be admitted, or be dismissed from the professional phase of the athletic 

training major at Indiana State University and not be allowed to re-apply at any time.   Students may appeal 

committee decisions in writing. 

This policy shall not be used to discriminate against students based on race, ethnicity, gender, sexual orientation, 

religion, or political identification. 

All undergraduate majors enrolled in the professional component of the Undergraduate ATEP Athletic Training 

Department will undergo annual Criminal Background Checks prior to the start of participation in formal clinical 

instruction. 

Duration of Validity 
Students in the professional phase of the athletic training major must submit a criminal background check 
annually.  The verification may not be more than 3 months old. 
 
Confidentiality 
Criminal histories shall be considered confidential, whether self-disclosed or provided by a third-party.  
Documentation rŜƭŀǘŜŘ ǘƻ ŎǊƛƳƛƴŀƭ ōŀŎƪƎǊƻǳƴŘ ŎƘŜŎƪǎ ǿƛƭƭ ōŜ ƳŀƛƴǘŀƛƴŜŘ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŦƛƭŜ ƛƴ ŀ ǎŜŎǳǊŜ 
location within the Athletic Training Department.  This information is considered confidential and will not be 
released.  The student may review this information by requesting a review of the file; photo identification must be 
produced at the time of the request to obtain access to the file. 
 
Procedures 
 
I. Self-Disclosure & National Criminal Background Check  

All applicants applying to the professional phase of the athletic training major shall complete an Undergraduate 

ATEP application.  The application form includes a section for self-disclosure of information about felony 

convictions. The form will indicate that falsification or omission of criminal history information may result in 

ŘƛǎǉǳŀƭƛŦƛŎŀǘƛƻƴ ŦƻǊ ŀŘƳƛǎǎƛƻƴ ƛƴǘƻ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ǇƘŀǎŜ ƻŦ ǘƘŜ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴƛƴƎ ƳŀƧƻǊ ŀǘ L{¦Φ ¢ƘǊƻǳƎƘ ŀ άŎƘŜŎƪ-

ōƻȄέ ƻƴ ǘƘŜ ŦƻǊƳΣ ŀǇǇƭƛŎŀƴǘǎ ǿƛƭƭ ŀƎǊŜŜ ǘƻ ǊŜǉǳŜǎǘΣ Ǉŀȅ ŦŜŜǎΣ ŀƴŘ ǎǳōƳƛǘ ŀ ŎǊƛƳƛƴŀƭ ōŀŎƪƎǊƻǳƴŘ ŎƘŜŎƪ ƛŦ ǘƘŜȅ ŀǊŜ 

admitted into the professional phase.  Finally, the form will indicate that all offers for admission into the 

professional phase are made contingent on a successful background check.  If conditionally accepted into the 

professional phase of the athletic training major, students must submit an official national criminal background 

check prior to formal admittance and at least one week before the academic semester and formal clinical 

experiences begin, as well as at the start of each annual year thereafter.  The cost of each criminal annual criminal 

background check will be paid by the student. 
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II. Evaluation of Disclosed Offenses 

Self-disclosed criminal background information on applicants, absent applicant names, shall be forwarded from the 

Program Director to the Department Chair and appropriate members of the Admissions Committee.  The Program 

Director shall be responsible to share the information with other departmental decision-makers. 

A. Decision-rules: 

a. If there are no items of a felony nature reported or offenses that may endanger the public, 
an applicant shall be considered qualified for admission to the professional phase of the 
athletic training major at ISU.  

b. If items of a felony nature or offenses that endanger the public are reported,  

i. The Program Director and other departmental decision-makers shall use the 
ŀǘǘŀŎƘŜŘ άDǳƛŘŜƭƛƴŜǎέ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ŀǇǇƭƛŎŀƴǘΩǎ ǉǳŀƭƛŦƛŎŀǘƛƻƴ ŦƻǊ ŀŘƳƛǎǎƛƻƴΦ ¢ƘŜ 
tǊƻƎǊŀƳ 5ƛǊŜŎǘƻǊ ǿƛƭƭ ŎƻƳƳǳƴƛŎŀǘŜ ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ŀŘƳƛǎǎƛƻƴ ŎƻƳƳƛǘǘŜŜΩǎ 
evaluation and appropriate justification to the Department Chair.   

ii. LŦ ŀƴ ŀǇǇƭƛŎŀƴǘ ƛǎ άŘƛǎǉǳŀƭƛŦƛŜŘέ ŦƻǊ ŀŘƳƛǎǎƛƻƴΣ ǘƘŜ tǊƻƎǊŀƳ 5ƛǊŜŎǘƻǊ ǎƘŀƭƭ ǊŜŎƻǊŘ ƛƴ 
ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŦƛƭŜ ǘƘŀǘ ƘƛǎκƘŜǊ ŀǇǇƭƛŎŀǘƛƻƴ Ƴŀȅ ōŜ ŜȄŎƭǳŘŜŘ ŦǊƻƳ ŦǳǊǘƘŜǊ 
consideration. 

iii. ά5ƛǎǉǳŀƭƛŦƛŜŘέ ǎǘǳŘŜƴǘǎ ǿƛƭƭ ƘŀǾŜ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŀǇǇŜŀƭ ǘƘŜ ŎƻƳƳƛǘǘŜŜΩǎ 
decision.  The appeal must be made in writing. 

Guidelines 
These guidelines are designed to assist decision-makers charged with determining whether to exclude a student 

for admittance and/or retention in the professional phase of the athletic training major based on a specified felony 

conviction and/or offense deemed as a potential to endanger the public. 

 

I. Disqualifying Convictions  

Normally, felony convictions involving violence against others shall disqualify a student from the professional 

phase of the athletic training major at Indiana State University. Felony convictions that occurred while the 

applicant was employed at an educational institution or in which the offenses were directed at the faculty, staff, or 

students of an educational institution shall also typically disqualify an applicant from employment at ISU. Other 

felony convictions may also disqualify an applicant or student in the professional phase of the athletic training 

major if, in the best judgment of decision-makers, thŜ ŎƻƴǾƛŎǘƛƻƴόǎύ ǿƛƭƭ ǎǳōǎǘŀƴǘƛŀƭƭȅ ƛƴǘŜǊŦŜǊŜ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 

ability to represent the Department, University, and/or Athletic Training profession, or perform expected skills and 

duties in clinical education settings.  

 

II. Extenuating Considerations 

The following (non-exhaustive) list of factors shall be considered in determining whether a specific felony 

conviction should exclude a specific student from the professional phase of the athletic training major at ISU: 

a. the nature of the conviction(s) 
b. the age ƻŦ ǘƘŜ ŎƻƴǾƛŎǘƛƻƴόǎύ ŀƴŘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŀƎŜ ŀǘ ǘƘŜ ǘƛƳŜ ƻŦ ǘƘŜ ƻŦŦŜƴǎŜόǎύ 
c. the pattern, if any, of multiple convictions 
d. ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇǊƻōŀǘƛƻƴκǇŀǊƻƭŜ ǎǘŀǘǳǎ  
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Retention Policy 
 

! ǎǘǳŘŜƴǘ ƛƴ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŀƴŘκƻǊ 5ŜǇŀǊǘƳŜƴǘΩǎ ǇƻƭƛŎƛŜǎ Ƴŀȅ be dismissed from the program, or 

placed on probation at any time.  Any athletic training faculty, instructor, or (approved) clinical instructor may 

complete a probation and dismissal petition. The Undergraduate Department Sub-committee will evaluate 

probation and dismissal petitions. 

 Actions resulting in probation or dismissal: 

a. Academic: 

мΦ 9ŀǊƴƛƴƎ ŀ ƎǊŀŘŜ ƭƻǿŜǊ ǘƘŀƴ ά/έ ƛƴ ǊŜǉǳƛǊŜŘ ŎƻǳǊǎŜǎ ό!¢¢w оррΣ орсΣ осоΣ осрΣ пнрΣ порΣ пррΣ 

456, 472, 473, 475, 440, 499, COUN 433, PE 381, PE 385, HLTH 321, FCS 429); 

2. Earning a cumulative grade point average below 2.75 or semester grade point average below 

2.5; 

3. Failing to fulfill agreed upon responsibilities placed upon him/her by a faculty member or 

instructor; and 

4. Violating L{¦Ωǎ Academic Honesty and Integrity Policy. 

  5. Failure to complete annual pre-requisites: 

a. Sexual Harassment Prevention Training 

   b. Criminal Background Check 

   c. Blood Borne Pathogen Training 

   d. Health Information Portability & Accountability Act Training 

 b. Non-Academic 

1. Legal: 

   a. Failure to complete a criminal background check; 

   b. Being found guilty of a felony or misdemeanor. 

i. Any conviction must immediately be reported to the Program Director.  The 

Athletic Training Department will review the situation and determine the 

ŀǇǇǊƻǇǊƛŀǘŜ ŀŎǘƛƻƴ ǘƻ ǘŀƪŜ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǎǘŀƴŘƛƴƎ ǿƛǘƘƛƴ ǘƘŜ 

program. (Refer to Criminal Background Check Policy for criteria for decision 

making.) 

  2. Ethical: 

a. Violating confidentiality; 

b. Violating the NATA Code of Ethics and/or L{¦Ωǎ Student Code of Conduct. 

3. Clinical (ACI/CIs reporting behavior in excess of three violations will result in review by the 

Undergraduate ATEP Sub-committee) 

a. Failing to fulfill agreed upon responsibilities placed upon him/her by an ACI/CI 

b. Behaving in a manner deemed unprofessional or unacceptable by an ACI/CI; 

c. Failing to wear proper attire; 

d. Failing to follow established procedures; 

e. Violating established hours.  This may include, but is not limited to the 

following: 

i. accruing greater than 20 hours/week 

ii. repeated tardiness  

iii. repeated absences  
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The Undergraduate Department Sub-committee is responsible to rendering decisions regarding policy violations.  

The following system is in place for disciplining athletic training students who repeatedly violate expectations and 

responsibilities outlined in the handbook.  Reprimands may arise from either clinical practicum experiences and/or 

academic situations.  

First Offense: Results in a written reprimand signed by both the student and the ACI/faculty member, which will 

be placed into the student's permanent file.  In a meeting with the ACI/faculty member, you will be given 

suggestions to help correct the problem and a specified time period for that correction to occur. Disciplinary action 

may result, at the discretion of the Program Director, but may not exceed one-week of suspension.   

Second Offense:  Results in a second written reprimand signed by the ACI/faculty member and the Undergraduate 

ATEP Program Director /Clinical Coordinator and also carries between a one or two--week suspension from the 

clinical practicum experiences. 

Third Offense:  Results in probation or dismissal from the ATEP.  In the event that you are dismissed from the 

ATEP, the reason for your dismissal will be put in writing and this information will be placed into your permanent 

file.  The ACI/faculty member, Undergraduate ATEP Program Director and the ATS will sign this notice. 

Probation means that, during the probationary term, the student will not be allowed to enroll in a clinical 

class. The student will not receive authorization to sit for the BOC Certification Examination or the 

authorization to sit for the BOC Certification Examination will be removed.  It should be noted that this 

Ƴŀȅ ŀŦŦŜŎǘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇǊƻƧŜŎǘŜŘ ŘŀǘŜ ƻŦ ƎǊŀŘǳŀǘƛƻƴ ŀǎ ǎǘǳŘŜƴǘǎ ŀǊŜ ŜȄǇŜŎǘŜŘ ǘƻ ƎǊŀŘǳŀǘŜ ƛƴ ƎƻƻŘ 

standing.   

c. Dismissal means that the student will not be able to enroll in ATTR 355, 356, 363, 365, 425, 435, 455, 

456, 472, 473, 475, 440, 499. Students who are dismissed will not be able to reapply to the program. 

 

Reinstatement: To reestablish clinical practicum experiences from a period of probation or dispute an offense, you 

must submit a written letter to the Undergraduate ATEP Program Director and appear in front of the 

Undergraduate Department Sub-committee.  Students wishing to be reinstated from a period of dismissal will 

need to re-apply to the ATEP which we be reviewed by the Undergraduate Admission Review Committee and the 

Department Chair. 

 

Student Grievance Policy 

All grievances should be formally filed in writing with the Undergraduate ATEP Program Director.  If the individual 

does not feel comfortable discussing this with the Undergraduate ATEP Program Director or if the situation 

involves the Undergraduate ATEP Program Director the individual should file a formal grievance with the Chair of 

the Athletic Training Department.   

If the decision involving the grievance is not satisfactorily resolved to the individuals liking students may choose to 

appeal the decision/resolution/outcome to the Chair of the Athletic Training Department or the Associate Dean of 

Student Affairs.   



 
 

24 
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Clinical Education Description 

Clinical education is the application of knowledge and skills, learned in classroom and laboratory settings, to actual 

practice on patients under the supervision of an ACI/CI.  Clinical education can be individual or group teaching and 

is dictated by the educational relationship or interaction between the instructor and the student. The supervisor 

guides the student through the educational hands-on experience in order to optimize learning and increase the 

ǎǘǳŘŜƴǘΩǎ ŎƻƴŦƛŘŜƴŎŜ ƻǾŜǊ ǘƛƳŜΦ ¢Ƙƛǎ ƛǎ ǘƘŜ ŜȄǇŜǊƛŜƴtial learning aspect of Athletic Training Education and includes 

active participation, practical application, and problem solving from the student.  This is the best location to apply 

theory to real-time clinical practice and for students to acquire and exercise professional skills in order to prepare 

students for independence and autonomy beyond graduation.  

Benefits to Clinical Sites and Approved Clinical Instructors 

1. Free access to on-campus/AT supported Clinical Education opportunities 

2. ACI Appreciation Events 

Clinical Education Organization 

Indiana State University houses a Commission on Accreditation for Athletic Training Education (CAATE) Accredited 

Athletic Training Education Program.  Students complete a competitive application process and typically enter the 

program as sophomores.  The following lists the courses students have completed at each level of the academic 

process: 

Year of 
Enrollment 

Courses 
Min Hr 

Requirement / 
Week 

Total Hours 
Required / 
Semester 

Sophomores 
2 eight week rotations 

Clinical Education I and II (ATTR 255 & ATTR 256) 
9 100 

Juniors 

1 sixteen week rotation 
Clinical Education III and IV (ATTR 355 & ATTR 356) 

16 200 

General Medical Experience 
1-two week rotation 

Clinical Education IV (ATTR 356) 
20 ~40 

Seniors 

1 sixteen week rotation 
Clinical Education V and VI (ATTR 455 & ATTR 456) 

20 250 

Sports Medicine / Rehabilitation Clinic Experience 
1-two week rotation 

Clinical Education VI (ATTR 456) 
20 ~40 

 
General Medicine Experience (Required in Clinical Education IV [ATTR 356]& will be assigned) 2 weeks 
9ȄǇŜǊƛŜƴŎŜ hōƧŜŎǘƛǾŜΥ ¢ƻ ōǊƻŀŘŜƴ ϧ ŘŜŜǇŜƴ ǘƘŜ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴƛƴƎ ǎǘǳŘŜƴǘΩǎ ŎƻƳǇǊŜƘŜƴǎƛƻƴ ŀƴŘ ŀǇǇƭƛŎŀǘƛƻƴ ƻŦ 
sports medicine health care practices. This experience is assigned during Clinical Education IV (Junior Spring ς 
follows ATTR 473 Pathophysiology). 
Experience Requirements: 

1. To satisfy the requirements for this category an athletic-training student must observe or assist a 
Health Care Professional performing evaluations, treatment or medical procedures. 

2. This may occur in ŀ ǘǊŀŘƛǘƛƻƴŀƭ ǇƘȅǎƛŎƛŀƴǎΩ ƻŦŦƛŎŜΣ ƻǇŜǊŀǘƛƴƎ ǊƻƻƳΣ ŜƳŜǊƎŜƴŎȅ ǊƻƻƳΣ ŜǘŎΦ  
Sports Medicine / Rehabilitation Clinic Experience   
9ȄǇŜǊƛŜƴŎŜ hōƧŜŎǘƛǾŜΥ ¢ƻ ōǊƻŀŘŜƴ ŀƴŘ ŘŜŜǇŜƴ ǘƘŜ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴƛƴƎ ǎǘǳŘŜƴǘΩǎ ŎƻƳǇǊŜƘŜƴǎƛƻƴ ŀƴŘ ŀǇǇƭƛŎŀǘƛƻƴ ƻŦ 
sports medicine or exercise rehabilitation practices. 
Experience Requirements: 

1. To satisfy the requirements for this category an athletic-training student may observe or assist 
a Health Care Professional performing evaluations, treatment or medical procedures. 

2. This may occur with an ATC or PT in a sports medicine clinic.  
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High Schools 

Vigo County Schools: Terre Haute North High School 
http://metadot.vigoco.k12.in.us/metadot/index.pl?id=2993 

ACI Contact Information 

Jed Arseneau LAT, ATC 

jarseneau@indstate.edu; 812-243-1478 (c) 

Adam Simpson LAT, ATC 

 asimpson12@indstate.edu; 217-341-5066 (c) 

 
Indiana State University: 210 N 7th St, Terre Haute, IN 47809 

 

 
1:  Start out going NORTH on N 7TH ST toward EAGLE ST. 0.8 mi 

 

 
2:  Turn SLIGHT RIGHT onto LAFAYETTE AVE. 0.9 mi 

 

 
3:  Turn RIGHT onto MAPLE AVE. 1.6 mi 

 

 
4:  3434 MAPLE AVE is on the LEFT. 0.0 mi 

 

Terre Haute N Vigo High School: 3434 Maple Ave, Terre Haute, IN 47804, (812) 462-4312 
Total Travel Estimates: 10 minutes / 3.32 miles 
 

Location of Emergency Action Plan at Terre Haute North High School: 

UNDER CONSTRUCTION 

  

http://metadot.vigoco.k12.in.us/metadot/index.pl?id=2993
mailto:jarseneau@indstate.edu
mailto:asimpson12@indstate.edu
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Vigo County Schools: Terre Haute South High School 
http://www.vigoschools.org/~thsvhs/home.html 

ACI Contact Information 

Scott Kidder MS, LAT, ATC 

slkidder@yahoo.com; 603-477-6012 (c) 

Megan Finn LAT, ATC 

mfinn1@indstate.edu; 978-808-8549 
 

 

 
1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE. 3.3 mi 

 

 
2:  3737 S 7TH ST is on the RIGHT. 0.0 mi 

 

B: Terre Haute S Vigo High School: 3737 S 7th St, Terre Haute, IN 47802 
Total Travel Estimates: 10 minutes / 3.27 miles 
 

Location of Emergency Action Plan at Terre Haute South High School 

UNDER CONSTRUCTION 

http://www.vigoschools.org/~thsvhs/home.html
mailto:slkidder@yahoo.com
mailto:mfinn1@indstate.edu
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Vigo County Schools: West Vigo High School 

http://metadot.vigoco.k12.in.us/metadot/index.pl?id=2958 
ACI Contact Information 

Greg MacDonald MS, LAT, ATC 

gmacdonald@uhhg.org; 812-243-2685 (c) 

Madeline McGuire LAT, ATC 

 mmcguir3@indstate.edu; 215-622-3166 (c) 

 
Indiana State University: 210 N 7th St, Terre Haute, IN 47809 

 

 
1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE. 0.2 mi 

 

 

2:  Turn RIGHT onto WABASH AVE/US-40. 0.4 mi 

 

 

3:  Turn RIGHT onto N 3RD ST/US-150 W/US-40 W/US-41 N/IN-63 N. 0.1 mi 

 

 

4:  Turn LEFT onto US-150 W/US-40 W/CHERRY ST. Continue to follow US-40 W. 4.0 mi 

 

 
5:  Turn RIGHT onto S THORPE PL. 0.7 mi 

 

 
6:  Turn LEFT onto W SARAH MYERS DR. 0.2 mi 

 

 
7:  4590 W SARAH MYERS DR is on the LEFT. 0.0 mi 

 

West Vigo High School: 4590 W Sarah Myers Dr, West Terre Haute, IN 47885, (812) 462-4282 
Total Travel Estimates: 12 minutes / 5.57 miles 
 

Location of Emergency Action Plan at West Vigo High School 

UNDER CONSTRUCTION 

 

 

http://metadot.vigoco.k12.in.us/metadot/index.pl?id=2958
mailto:gmacdonald@uhhg.org
mailto:mmcguir3@indstate.edu
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Riverton Parke High School 
http://www.swparke.k12.in.us/rp/index.htm 

 
ACI Contact Information 

Kelly Withem  
kswrin@sbcglobal.net; 812-201-1610 

 

 
1:  Start out going NORTH on N 7TH ST toward EAGLE ST.  0.6 mi 

  

 

 

 
2:  Turn LEFT onto LOCUST ST.  0.4 mi 

 

 
 

 

 

3:  Turn RIGHT onto US-41 N/N 3RD ST/IN-63 N. Continue to follow IN-63 N.  21.3 mi 
 

 
 

 

 
4:  Turn RIGHT onto 800 SOUTH/OLD IN-63. Continue to follow OLD IN-63.  1.7 mi 

 

 
 

 

 

5:  Turn RIGHT onto US-36.  1.2 mi 
 

 
 

 

 
6:  Turn LEFT onto N WASHINGTON ST.  0.5 mi 

 

 
 

 

 
7:  Welcome to MONTEZUMA, IN 47862.  0.0 mi 

 

 

Total Travel Estimates:  32 minutes  /   25.63 miles 
 
Location of Emergency Action Plan at Riverton Parke High School 
 

UNDER CONSTRUCTION 

http://www.swparke.k12.in.us/rp/index.htm
mailto:kswrin@sbcglobal.net
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Rockville High School 
http://www.rockville.k12.in.us/ 

ACI Contact Information 

Yevette Cress  
ycress@uhhg.org ; 812-535-3838 (o) 

Elise Pratt  
pratte574@sbcglobal.net  

 

 

 
1:  Start out going NORTH on N 7TH ST toward EAGLE ST.  0.6 mi 

  

 

 
2:  Turn LEFT onto LOCUST ST.     

 
  0.4 mi 

 
 

 

 

3:  Turn RIGHT onto US-41 N/N 3RD ST/IN-63 N. Continue to follow US-41 N.  25.3 mi 
 

 
 

 

 
4:  Turn SHARP RIGHT onto HOWARD AVE.  0.1 mi 

 

 
 

 

 
5:  602 HOWARD AVE is on the LEFT.  0.0 mi 

  

Total Travel Estimates:  38 minutes  /   26.41 miles 
 
Location of Emergency Action Plan at Rockville High School 

 
UNDER CONSTRUCTION  
  

http://www.rockville.k12.in.us/
mailto:ycress@uhhg.org
mailto:pratte574@sbcglobal.net
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South Vermillion High School 
http://www.svcs.k12.in.us/svh/index.asp 

ACI Contact Information 

Leah Dewey 
ldewey@uhhg.org ; 812-535-3838 (o) 

 

 

 
1:  Start out going NORTH on N 7TH ST toward EAGLE ST.  0.6 mi 

  

 

 
2:  Turn LEFT onto LOCUST ST.  0.4 mi 

 

 
 

 

 

3:  Turn RIGHT onto US-41 N/N 3RD ST/IN-63 N. Continue to follow IN-63 N.  15.5 mi 
 

 
 

 

 
4:  Turn LEFT onto E 1ST ST.  0.0 mi 

 

 
 

 

 
5:  Turn LEFT to stay on E 1ST ST.  0.2 mi 

 

 
 

 

 
6:  Turn RIGHT onto WILDCAT DR.  0.0 mi 

 

 
 

 

 
7:  770 WILDCAT DR is on the LEFT.  0.0 mi ¶  

 

Total Travel Estimates:  21 minutes  /   16.71 miles 
 
Location of Emergency Action Plan at South Vermillion High School 

 
UNDER CONSTRUCTION  

http://www.svcs.k12.in.us/svh/index.asp
mailto:ldewey@uhhg.org
mailto:ldewey@uhhg.org
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Colleges and Universities 

Rose Hulman Institute of Technology 
ACI Contact Information 

Scott Keller MS, LAT, ATC 

keller@rose-hulman.edu; 812-230-2470 (c); 812-877-1511 (o) 

Jim Nave MS, LAT, ATC  

nave@rose-hulman.edu; 217-251-2710 (c) 

Kristen Cole MS, LAT, ATC 

kauffman@rose-hulman.edu; 812-230-0265 (c) 

 

Total Travel Estimates: 11 minutes / 4.74 miles 

A: Indiana State University: 210 N 7th St, Terre Haute, IN 47809, (812) 237-2284 

 
 
1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE. 0.2 mi 

 

 

2:  Turn LEFT onto WABASH AVE/US-40. 4.6 mi 

 
 

3:  5500 WABASH AVE. 0.0 mi 
 

B: Rose-Hulman Institute of Tech: 5500 Wabash Ave, Terre Haute, IN 47803, (812) 877-1511 

Total Travel Estimates: 11 minutes / 4.74 miles 

 

Location of Emergency Action Plan at Rose-Hulman Institute of Technology 

 

UNDER CONSTRUCTION 

  

mailto:keller@rose-hulman.edu
mailto:nave@rose-hulman.edu
mailto:kauffman@rose-hulman.edu


 
 

33 

St. Mary of the Woods College 
ACI Contact Information 

Lauren Glod-Wetzel 

lglodwetzel@indstate.edu; 610-781-9908 (c) 

 
 

1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE. 
 0.2 
mi 

¶  
 

 

 

2:  Turn RIGHT onto WABASH AVE/US-40.  0.4 mi 
  

 

 

3:  
Turn RIGHT onto N 3RD ST/US-150 W/US-40 W/US-41 
N/IN-63 N. 

 0.1 
mi  

 

 

 

4:  
Turn LEFT onto US-150 W/US-40 W/CHERRY ST. Continue to follow 
US-150 W/US-40 W. 

 1.8 
mi 

¶  
 

 

 

5:  
Turn RIGHT onto US-150/N 3RD ST. Continue to follow US-
150. 

 2.6 mi ¶  
 

 

 
6:  Turn LEFT onto ST MARYS RD.  0.9 mi 

  

 

 
7:  3301 SAINT MARYS RD.  0.0 mi 

  

 

Total Travel Estimates:  14 minutes  /   5.91 miles     

 

Location of Emergency Action Plan at St. Mary of the Woods College 

 

UNDER CONSTRUCTION 

mailto:lglodwetzel@indstate.edu
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Clay County Podiatry 
http://www.forfitterfeet.com/  

ACI Contact Information 

Miranda Goodale 

drgoodale@forfitterfeet.com ; 888-448-9294 (clinic) 

 

 
 
1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE.  0.2 mi 

  

 

 

2:  Turn LEFT onto WABASH AVE/US-40. Continue to follow US-40 E.  16.4 mi 
 

 
 

 
 
3:  1214 E NATIONAL AVE # 90B is on the LEFT.  0.0 mi ¶  

 

Total Travel Estimates:  29 minutes  /   16.60 miles 

 

  

http://www.forfitterfeet.com/
mailto:drgoodale@forfitterfeet.com
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Union Hospital West ς Outpatient Rehabilitation Clinic 

 
ACI Contact Information 

Yevette Cress  
ycress@uhhg.org ; 812-535-3838 (o) 

 

 
 

1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE. 
 0.2 
mi 

¶  
 

 

 

2:  Turn RIGHT onto WABASH AVE/US-40.  0.4 mi ¶  
 

 

 

3:  
Turn RIGHT onto N 3RD ST/US-150 W/US-40 W/US-41 
N/IN-63 N. 

 0.1 
mi 

¶  
 

 

 

4:  
Turn LEFT onto US-150 W/US-40 W/CHERRY ST. Continue to follow 
US-150 W/US-40 W. 

 1.8 
mi 

¶  
 

 

 

5:  
Turn RIGHT onto US-150/N 3RD ST. Continue to follow US-
150. 

 2.6 mi ¶  
 

 

 
6:  Turn LEFT onto ST MARYS RD.  0.9 mi ¶  

 

 

 
7:  3301 SAINT MARYS RD.  0.0 mi ¶  

 

 

Total Travel Estimates:  14 minutes  /   5.91 miles     

 

  

mailto:ycress@uhhg.org
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Family Medicine East- Union Hospital 
 

ACI Contact Information 

Kay Hutchinson  

kaythutchinson@yahoo.com; 812-238-7711 (clinic) 

 

 
1:  Start out going SOUTH on N 7TH ST toward LARRY BIRD AVE.  0.2 mi 

  

 

 

2:  Turn LEFT onto WABASH AVE/US-40.  2.6 mi 
  

 

 
3:  4001 WABASH AVE is on the RIGHT.  0.0 mi ¶  

 

 

Total Travel Estimates:  9 minutes  /   2.78 miles  

 

  

mailto:kaythutchinson@yahoo.com
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{ǘΦ !ƴƴŜΩǎ /ƭƛƴƛŎ 
http://www.saintannclinic.org/  

ACI Contact Information 

Dr. Jim Turner  
jturner@uhhg.org;  812-238-7479 

 

 
1:  Start out going NORTH on N 7TH ST toward EAGLE ST.  0.6 mi 

  

 

 
2:  Turn RIGHT onto LOCUST ST.  0.7 mi 

 

 
 

 

 
3:  1436 LOCUST ST is on the LEFT.  0.0 m 

 

 

Total Travel Estimates:  4 minutes  /   1.30 miles   
 

http://www.saintannclinic.org/
mailto:jturner@uhhg.org
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Indiana State University Athletic Training Services & Rehabilitation Clinic 

Emergency Action Plans 
 

Emergency Action Plans are currently being updated due to recent changes in venues.  Please make sure to review 

this with your ACI at your clinical site. 
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Appendix A. Course Sequences 

Appendix A.1 Course Sequence (Current Students) 
 

 
Freshman Fall (Pre-Professional Component) 15 credits 

 
Freshman Spring (Pre-Professional Component) 17 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ CHEM 105 ς General Chemistry I (3 cr) 

¶ CHEM 105L  ς General Chemistry I Lab (1 cr) 

¶ PSYC 101 ς Introduction to Psychology (3 cr) 

 
Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made During the Summer After 
the Freshmen Year 

 
Sophomore Fall (Professional Component) 18 credits 

 
Sophomore Spring (Professional Component) 14 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 112 - Computer Lit in Hlth, Envir & Saf* (3 cr) 

¶ Liberal Studies ς LAPS L&L
%
 (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr) 

 

 
Junior Fall (Professional Component) 15 credits 

 
Junior Spring (Professional Component) 15 creditsϞ 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 
 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ Health 321 & 321L Waived 
 Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 
 

 
Senior Fall (Professional Component) 12 creditsϞ 

 
Senior Spring (Professional Component) 12 creditsϞ 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Liberal Studies ς History
%
 (3 cr) 

¶ Liberal Studies ς LAPS Elective
%
 (3 cr) 

 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ Liberal Studies ςMCS-USD
%
 (3 cr) 

¶ Liberal Studies ς MCS-IC
%
 (3 cr) 

¶ Liberal Studies ς Capstone
%
 (3 cr) 

*Exemption Possible 
Ϟ2 semesters (consecutive semesters are suggested) of Foreign Language necessary if 4 High School Courses (C or better) 
in a single or multiple non-native languages, including ASL. 
%
 Schedule of Liberal Studies Courses Is Exchangeable 
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Appendix A.2 Course Sequence (Current Students) w/ Strength & Conditioning 
Minor 

 

 
Freshman Fall (Pre-Professional Component) 15 credits 

 
Freshman Spring (Pre-Professional Component) 17 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing* (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ CHEM 105 ς General Chemistry I (3 cr) 

¶ CHEM 105L  ς General Chemistry I Lab (1 cr) 

¶ PSYC 101 ς Introduction to Psychology (3 cr) 
Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made During the Summer After 
the Freshmen Year 

 
Sophomore Fall (Professional Component) 18 credits 

 
Sophomore Spring (Professional Component) 16 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 112 - Computer Lit in Hlth, Envir & Saf* (3 cr) 

¶ Liberal Studies ς LAPS L&L
%
 (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr) 

¶ PE 104 ς Weight Training (1 cr) 

¶ PE 162 Advanced Weight Training (1 cr) 
 

 
Junior Fall (Professional Component) 15 credits 

 
Junior Spring (Professional Component) 18 credits 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ PE 218 ς Aerobic & Anaerobic Training Methods (2 cr) 

¶ Health 321 & 321L Waived 

¶ PE 390 ς Practicum Seminar (1 cr) 

 Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 

¶ PE 490 ς Strength & Conditioning Internship 

 
 
Senior Fall (Professional Component) 15 creditsϞ 

 
Senior Spring (Professional Component) 12 creditsϞ 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Liberal Studies ς History
%
 (3 cr) 

¶ Liberal Studies ς LAPS Elective
%
 (3 cr) 

¶ PE 219 Resistance Training Methods (2 cr) 
 
 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ Liberal Studies ςMCS-USD
%
 (3 cr) 

¶ Liberal Studies ς MCS-IC
%
 (3 cr) 

¶ Liberal Studies ς Capstone
%
 (3 cr) 

¶ PE 483 ς Lifespan Fitness 

*Exemption Possible 
%
 Schedule of Liberal Studies Courses Is Exchangeable 
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Appendix A.3 Course Sequence (Current Students) w/ RCSM Minor 

 

 
Freshman Fall (Pre-Professional Component) 15 creditsϞ 

 
Freshman Spring (Pre-Professional Component) 17 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ CHEM 105 ς General Chemistry I (3 cr) 

¶ CHEM 105L  ς General Chemistry I Lab (1 cr) 

¶ PSYC 101 ς Introduction to Psychology (3 cr) 

Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made During the Summer After 
the Freshmen Year 

 
Sophomore Fall (Professional Component) 18 credits 

 
Sophomore Spring (Professional Component) 17 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 112 - Computer Lit in Hlth, Envir & Saf* (3 cr) 

¶ Liberal Studies ς LAPS L&L
%
 (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr)  

¶ RCSM 264 Intro to Sport Management (3 cr) 
 

 
Junior Fall (Professional Component) 18 credits 

 
Junior Spring (Professional Component) 15 creditsϞ 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 

¶ RCSM 340 Governance & Standards (3 cr) 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ Health 321 & 321L Waived 
 Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 
 

 
Senior Fall (Professional Component) 18 credits 

 
Senior Spring (Professional Component) 18 credits 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Liberal Studies ς History
%
 (3 cr) 

¶ Liberal Studies ς LAPS Elective
%
 (3 cr) 

¶ RCSM 435 ς Legal Aspects of RCSM (3 cr) 

¶ RCSM 450 ς Venue & Event Design & Management (3 cr) 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ Liberal Studies ςMCS-USD
%
 (3 cr) 

¶ Liberal Studies ς MCS-IC
%
 (3 cr) 

¶ Liberal Studies ς Capstone
%
 (3 cr) 

¶ RCSM 420 ς Marketing Applications in RCSM (3 cr) 

¶ RCSM 495 ς Sport Management Seminar (3 cr) 

*Exemption Possible 
%
 Schedule of Liberal Studies Courses Is Exchangeable 
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Appendix A.4 Course Sequence (Effective Fall 2010) 

 

 
Freshman Fall (Pre-Professional Component) 15 credits 

 
Freshman Spring (Pre-Professional Component) 16 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ Foundational Studies ς Literary Studies
%
 (3 cr)  

¶ PSYC 101 ς Introduction to Psychology (3 cr) 
Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made no later than May 30

th
.  

 

 
Sophomore Fall (Professional Component) 15 credits 

 
Sophomore Spring (Professional Component) 14 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr) 

 
 
Junior Fall (Professional Component) 15 credits 

 
Junior Spring (Professional Component) 15 credits* 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ RCSM 435 ς Legal Aspects of RCSM (3 cr) 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ ATTR 4XX  ς CPR and 1
st
 Aid for the Professional (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 
Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 
 

 
Senior Fall (Professional Component) 12 credits* 

 
Senior Spring (Professional Component) 12 credits* 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Foundational Studies ς History
%
 (3 cr) 

¶ Foundational Studies ς Fine and Performing Arts
%
 (3 cr) 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ Foundational Studies ςGlobal Perspectives
% 

(3 cr) 

¶ Foundational Studies ς Ethics & Social Responsibility
% 

(3 cr) 

*2 semesters (consecutive semesters are suggested) of Foreign Language necessary if 4 High School Courses (C or better) 
in a single or multiple non-native languages, including ASL. 
%
 Schedule of Foundational Studies Courses Is Exchangeable 
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Appendix A.5 Course Sequence (Effective Fall 2010) w/ Strength & Conditioning 

Minor 

 
Freshman Fall (Pre-Professional Component) 15 credits 

 
Freshman Spring (Pre-Professional Component) 16 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ Foundational Studies ς Literary Studies
%
 (3 cr)  

¶ PSYC 101 ς Introduction to Psychology (3 cr) 

Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made no later than May 30
th
.  

 

 
Sophomore Fall (Professional Component) 15 credits 

 
Sophomore Spring (Professional Component) 16 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr) 

¶ PE 104 ς Weight Training (1 cr) 

¶ PE 162 ς Advanced Weight Training (1 cr) 
 

 
Junior Fall (Professional Component) 18 credits 

 
Junior Spring (Professional Component) 18 credits* 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ RCSM 435 ς Legal Aspects of RCSM (3 cr) 

¶ PE 219 ς Resistance Training Methods (3 cr) 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ ATTR 4XX  ς CPR and 1
st
 Aid for the Professional (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 

¶ PE 218 Aerobic & Anaerobic Training Methods (2 cr) 

¶ PE 390 ς Practicum Seminar (1 cr) 

Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 

¶ PE 490 ς Strength & Conditioning Internship (3 cr) 

 
 
Senior Fall (Professional Component) 12 credits* 

 
Senior Spring (Professional Component) 15 credits* 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Foundational Studies ς History
%
 (3 cr) 

¶ Foundational Studies ς Fine and Performing Arts
%
 (3 cr) 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ Foundational Studies ςGlobal Perspectives
% 

(3 cr) 

¶ Foundational Studies ς Ethics & Social Responsibility
% 

(3 cr) 

¶ PE 483 ς Lifespan Fitness (3 cr) 
*2 semesters (consecutive semesters are suggested) of Foreign Language necessary if 4 High School Courses (C or better) 
in a single or multiple non-native languages, including ASL. 
%
 Schedule of Foundational Studies Courses Is Exchangeable 
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Appendix A.6 Course Sequence (Effective Fall 2010) 

 

 
Freshman Fall (Pre-Professional Component) 15 credits 

 
Freshman Spring (Pre-Professional Component) 16 credits 

¶ ATTR 110 ς Introduction to Health Professions (3 cr) 

¶ ATTR 210  ς Human Anatomy (2 cr) 

¶ ATTR 210L ς Human Anatomy  Laboratory (1 cr) 

¶ ATTR 225 ς Medical Terminology (3 cr) 

¶ COMM 101H ς Intro to Speech Communication (3 cr) 

¶ Freshman Writing (3 cr) 

¶ ATTR 212 ς Care & Prev of Athl Inj & Ill (3 cr) 

¶ ATTR 212L ς Care & Prev of Athl Inj & Ill Lab (1 cr) 

¶ ATTR 280 ς Clinical Kinesiology (3 cr) 

¶ MATH 102 ς Quantitative Literacy* (3 cr) 

¶ Foundational Studies ς Literary Studies
%
 (3 cr)  

¶ PSYC 101 ς Introduction to Psychology (3 cr) 
Application to the Professional Component Due in Spring of Freshmen Year; Admission Decision Made no later than May 30

th
.  

 

 
Sophomore Fall (Professional Component) 15 credits 

 
Sophomore Spring (Professional Component) 17 credits 

¶ ATTR 255 ς Clinical I (3 cr) 

¶ ATTR 363 ς Ortho Evaluation & Diagnosis I (3 cr) 

¶ PE 220 ς Human Physiology (2 cr) 

¶ PE 220L ς Human Physiology Lab (1 cr) 

¶ HLTH 111 ς Personal Health Sci & Wellness (3 cr) 

¶ HLTH 340 ς Health Biostatistics (3 cr) 

¶ ATTR 256 ς Clinical II (3 cr) 

¶ ATTR 365 ς Ortho Evaluation & Diagnosis II (3 cr) 

¶ ATTR 472 ς Therapeutic Modalities (3 cr) 

¶ PE 101 ς Fitness for Life (2 cr) 

¶ PE 101L ς Fitness for Life Lab (0 cr) 

¶ PE 381 ς Physiology of Exercise (3 cr) 

¶ RCSM 264 ς Introduction to Sport Management (3 cr) 
 

 
Junior Fall (Professional Component) 15 credits 

 
Junior Spring (Professional Component) 15 credits* 

¶ ATTR 355 ς Clinical III (3 cr) 

¶ ATTR 473 ς Pathophysiology (3 cr) 

¶ ATTR 475 ς Therapeutic Exercise (3 cr) 

¶ PE 385 ς Foundations of Conditioning (3 cr) 

¶ RCSM 435 ς Legal Aspects of RCSM (3 cr) 

¶ RCSM 340 ς Governance & Standards (3 cr) 

¶ ATTR 356 ς Clinical IV (3 cr) 

¶ ATTR 435 ς Pharmacology (3 cr) 

¶ COUN 433 ς Techniques of Counseling (3 cr) 

¶ ATTR 4XX  ς CPR and 1
st
 Aid for the Professional (3 cr) 

¶ FCS 429 ς Nutrition in Wellness (3 cr) 
Summer II (Professional Component) 

¶ ATTR 3XX ς Preseason Internship (1 cr) 
 

 
Senior Fall (Professional Component) 18 credits* 

 
Senior Spring (Professional Component) 15 credits* 

¶ ATTR 425- Admin of Health Care Del Sys (3 cr) 

¶ ATTR 455 ς Clinical V (3 cr) 

¶ Foundational Studies ς History
%
 (3 cr) 

¶ Foundational Studies ς Fine and Performing Arts
%
 (3 cr) 

¶ RCSM 450 ς Venue & Event Design & Management (3 cr) 

¶ RCSM 495 ς Sport Management Seminar (3 cr) 

¶ ATTR 456 ς Clinical VI (3 cr) 

¶ ENGL 305T ς Technical Writing
%
 (3 cr) 

¶ Foundational Studies ςGlobal Perspectives
% 

(3 cr) 

¶ Foundational Studies ς Ethics & Social Responsibility
% 

(3 cr) 

¶ RCSM 420 ς Marketing Applications in RCSM (3 cr) 

*2 semesters (consecutive semesters are suggested) of Foreign Language necessary if 4 High School Courses (C or better) 
in a single or multiple non-native languages, including ASL. 
%
 Schedule of Foundational Studies Courses Is Exchangeable 
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Appendix B. Medical Pack Signature Pages 
 
Medical packs may be distributed in order to provide appropriate and personalized equipment to treat patients 
during clinical experience will improve patient care, self-recognitiƻƴΣ ŀƴŘ ǎǘǳŘŜƴǘ ŀǘƘƭŜǘƛŎ ǘǊŀƛƴŜǊǎΩ ŎƻƴŦƛŘŜƴŎŜ ŀǎ 
health care professionals. Medical packs were purchased through Curriculum and Research Support for 
Experiential Learning and Community Engagement from the Center for Public Service and Community Engagement 
in Spring 2009.  As enrollment in the Undergraduate ATEP increases, distribution of Medical Packs will be at the 
discretion of the Program Director (based on need). 
 
Distribution: 

At the beginning of each semester, the Program Director/Clinical Coordinator will distribute the medical 
packs to all qualified students within the program (resource limiting).  Students will be expected to sign 
this form upon receipt of the medical pack.  Students will not have access to medical packs without 
signing the agreement form.      

 
Return Policy: 

At the conclusion of each semester of clinical experience all non-consumable products listed below must 
be returned within the medical kit (intact and in good condition). Failure to return all products will result 
in an incomplete their Clinical Education course (ATTR 255, 256, 355, 356, 455, 456).  The student will be 
expected to purchase/replace the principle equipment within 1 month of the completion of the semester 
and will receive an incomplete (INC) in his/her respective Clinical Education course until the equipment is 
replaced. 

  
Principle Equipment: 
 

 
 
 
 
 
 
 
 
 

 
 

I , _________________________________________________________, agree to be responsible for this medical 
pack ( # _______) and the contents wherein.  I understand that this medical pack and additional equipment are the 
possession of the Indiana State University Athletic Training Education Program.  I also understand that I must 
return the medical equipment (intact and in good condition). I further understand that if I fail to return all products 
(for any reason including lost or stolen), this will result in an incomplete in my Clinical Education course (Circle the 
course that applies: ATTR 255, 256, 355, 356, 455, 456 or the Clinical Internship Experience).  Finally, I understand 
that I will be expected to purchase/replace the principle equipment within 1 month of the completion of the 
semester and that I will receive an incomplete (INC) in my respective Clinical Education course until the equipment 
is replaced. 

 
 

________________________________________________  ________________________________ 
Student Signature        Date 
 
_______________________________________________  ________________________________ 
Program Director / Clinical Coordinator      Date 

Equipment Cost 

Mueller Sling Bag w/ 
embroidery 

$    30.00 

Heavy-Duty Tape Scissors $    10.00 

CPR Microkey $      7.00 

Shark Tape Cutter $      8.00 

Latex-Safe Dual Head 
Stethoscope 

$      6.00 

Equipment Cost 

Economy Aneroid 
Sphygmomanometer  

$    12.00 

Contact Lens Case $      2.00 

Pocket Notepad/Pen (with 
ISU logo) 

$      3.00 

Pocket Mirror $      2.00 

Stainless Fingernail Clipper $      2.00 
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Medical Pack Return of Equipment Form 
 
 

 
 

Initial next to equipment that is included in the medical pack. 
tƭŜŀǎŜ ƳŀǊƪ ŀƴ ά·έ ƛƴ ǘƘŜ άbŜŜŘǎ {ǘƻŎƪέ ŎƻƭǳƳƴ ƛŦ ŜǉǳƛǇƳŜƴǘ Ƙŀǎ ōŜŜƴ ŎƻƴǎǳƳŜŘ ƻǾŜǊ ǘƘŜ course of the 

semester. 
 
 
I certify that the above listed equipment is included in the medical pack. 
 
________________________________________________  ________________________________ 
Student Signature        Date 
 
_______________________________________________  ________________________________ 
Clinical Coordinator        Date 

  

Equipment Initial 
Needs 
Stock 

Contact Lens Case   

Pocket Notepad/Pen (with ISU 
logo) 

  

Triple Antibiotic Ointment   

Criterion PC Powder Free Latex 
Gloves 

  

Coach Athletic Tape Porous   

Coverlet Strip   

Coverlet Patch   

Coverlet 4-Wing   

Gauze Pad Sterile 12-ply   

Ice Bags Heavy Duty   

Penlight Disposable   

Eye Irrigant   

2nd Skin Advanced First Aid 
Blister Pads 

  

Colored Underwrap   

Instant Hand Sanitizer with 
Moisturizer 

  

Equipment Initial 
Needs 
Stock 

Mueller Sling Bag w/ 
embroidery 

 
 

Heavy-Duty Tape Scissors   

CPR Microkey   

Powerflex   

Elastic Bandage LF   

Shark Tape Cutter   

Latex-Safe Dual Head 
Stethoscope 

 
 

Economy Aneroid 
Sphygmomanometer 

 
 

Pocket Mirror   

Stainless Fingernail Clipper   

Sun Block Lotion   

Lip Balm   

Tuf-Skin Taping Base Colorless   

Telfa Nonadherent Dressing   

Sting Relief   

Cover-Roll Stretch Bandage   

Infectious Waste Bag 1gal   
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Appendix C. Sexual Harassment Policy 

Scope of Policy 

This policy applies to any person at the University that is within the Athletic Training Department or is attending a 

class, event, clinical site, or program sponsored by the University or Athletic Training Department. Any visitors to 

the campus or workers employed by private firms engaging in business within the athletic training room or one of 

its clinical sites is expected to abide by this policy. 

Definitions 

¶ Appointing authority: an individual in with the authority to make the ultimate personnel decisions of the 
particular faculty member or student. 

¶ Disciplinary authority: an individual in charge of imposing the disciplinary actions, given by the appointing 
authority, of the particular faculty member or student.  

¶ Complainant: an individual whom the sexual harassment is being done to. 

¶ Respondent: an individual that made the conduct that is the subject of the complaint. 

¶ Sexual Harassment: defined under state and federal laws as interaction between individuals or the same 
sex or opposite that is characterized by unsolicited and unwelcome sexual advances, requests for sexual 
favors, and other verbal, physical, or visual conduct of a sexual nature that interferes with work or school 
performance by creating an intimidating, hostile, abusive, or offensive educational or work environment. 
Conduct may be found harassing if it is repetitive or persuasive and sufficiently severe to alter the 
conditions of employment, education, or participation in University or Athletic Training Department 
sponsored events or activities or is a single incident that is significantly outrageous or harmful, in and of 
itself, that it essentially alters the conditions of the environment for the complainant or interferes with an 
ƛƴŘƛǾƛŘǳŀƭΩǎ ǊƛƎƘǘ ǘƻ Ǝŀƛƴ ŀƴ ŜŘǳŎŀǘƛƻƴ ƻǊ ǇŜǊŦƻǊƳ Ƨƻō ǊŜƭŀǘŜŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦ 

o Such conduct may constitute as sexual harassment if: 
Á Submission to the conduct or communication is made either explicitly or implicitly a 
ǘŜǊƳ ƻŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŜƳǇƭƻȅƳŜƴǘΣ ŀŎŀŘŜƳƛŎ ǎǘŀǘǳǎΣ ŜŘǳŎŀǘƛƻƴŀƭ ŜǾŀƭǳŀǘƛƻƴ ŀƴŘκƻǊ 
progress. 

Á Submission to, or rejection, of the conduct or communication by the individual is used 
as the basis of tangible employment, service, or educational decisions affecting the 
individual. 

Á Submission to, or rejection, of the conduct or communication that has the purpose or 
ŜŦŦŜŎǘ ƻŦ ƴŜƎŀǘƛǾŜƭȅ ƛƴǘŜǊŦŜǊƛƴƎ ǿƛǘƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ǿƻǊƪΣ ŀŎŀŘŜƳƛŎ ǇŜǊŦormance, or of 
creating an intimidating, hostile, or offensive working or educational environment. 

Á Submission to, rejection of,  or communication by the individual as the basis for deciding 
beneficial treatment, services, honors, programs, or activities available at or offered for 
the individual through the work or educational institution.  

o Examples of sexually harassing conduct are and not limited to: 
Á Unwelcome sexual advances or sexual pressure. 
Á Failure to adequately accommodate for a qualified individual with a disability. 
Á Demands for sexual favors in exchange for employment benefits, whether expressed or 

implied. 
Á Making or threatening retaliation after a negative response to sexual advances. 
Á Verbal conduct of a sexual manner, such as derogatory or demeaning comments, slurs, 
ǎŜȄǳŀƭƭȅ ŜȄǇƭƛŎƛǘ ƧƻƪŜǎΣ ŎƻƳƳŜƴǘǎ ŀōƻǳǘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ōƻŘȅ ƻǊ ǇƘȅǎƛŎŀƭ ŀǇǇŜŀǊŀƴŎŜΣ 
suggestive or obscene remarks, or practical jokes. 

Á Physical conduct such as leering, sexual gestures, impeding or blocking movements, 
pinching, grabbing, patting, intentionally brushing up against another individual, rape, or 
assault. 
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Á Visual conduct of a sexual nature, such as displaying sexual-suggestive objects, cartoons, 
pictures, or posters. 

Á Posting, sending, or downloading derogatory, or demeaning materials of a sexual 
nature, or sexually suggestive or explicit materials in any form by any means of 
transmission, including photocopies, electronic mail, text messages, or the Internet. 

¶ Retaliatory Acts: violation of this policy for any individual to engage in retaliatory acts against any staff 
member or student who reports an incident of alleged sexual harassment, or any staff member who 
testifies, assists, or participates in a proceeding, investigation, or hearing relating to such allegation of 
sexual harassment.  

o !ƴȅ ŀŎǘǎ ƻŦ ǊŜǘŀƭƛŀǘƛƻƴ ƻǊ άǇŀȅ ōŀŎƪέ ŀƎŀƛƴǎǘ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ƛƴ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘƛǎ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ 
policy by a person or group of people will be subject to appropriate corrective and/or disciplinary 
action, up to and including termination from LƴŘƛŀƴŀ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴƛƴƎ 
Department, regardless of job level or classification. 

Consequences of Violations 

!ƴȅ ŀŎǘ ƻŦ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ ƛǎ ƛƭƭŜƎŀƭΣ ǳƴǇǊƻŦŜǎǎƛƻƴŀƭΣ ŘƛǎǊŜǎǇŜŎǘŦǳƭΣ ŀƴŘ Ƴŀȅ Ǌǳƛƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎŀǊŜŜǊΦ ¢ƘŜ 

Indiana State University Athletic Training Department will strictly enforce this policy. Any violator of this policy, 

being either a faculty member or student, even if such conduct does not violate State or federal law, will be subject 

to appropriate corrective and/or disciplinary action, up to and including, removal from the ISU Athletic Training 

Department, regardless of job level or classification, depending on the severity on the sexual harassment charge. 

Separate from any actions taken by the ISU Athletic Training Department, violators should be aware that his or her 

conduct may result in personal civil liability.  

To the extent that the above behaviors are exhibited by non-ISU Athletic Training Department faculty members or 

students; including, but not limited to athletes, other students, volunteers, interns, applicants for employment, 

contractors, and other third parties, the ISU Athletic Training Department will use the principles of this policy to 

take whatever action necessary to implement consequences for past behaviors and prohibitions against future 

behaviors prohibited by this policy.  

Responsibilities 

1. Approved Clinical Instructors (ACIs): responsible for maintaining standards that promote a work and 
educational setting free from discrimination, harassment, retaliation, and unprofessional or disrespectful 
conduct.  CIs must: 

o Adhere and enforce this policy. 
o Regardless of how the information is presented to the ACI, either at the clinical site, practice 

field, off-site, or a telephone call at home, etc., the ACI must take immediate and appropriative 
corrective action to stop conduct that violates this policy. (Regardless of how secretive another 
faculty member or a student wants the situation to be confidential).  

o Take pro-active steps to prevent unprofessional or disrespectful conduct. 
o Ensure that students under their supervision and management have received a copy of this 

policy and have completed and passed the ISU Sexual Harassment online tutorial before being 
allowed to start clinical rotation. 

o Ensure that all students or other faculty members of their rights and of the process for filing a 
complaint with the ISU Office of Diversity and Affirmative Action. 

o Notify the Program Director of the Undergraduate ATEP, who will then notify the ISU Office of 
Diversity and Affirmative Active and Student Judicial Programs, immediately upon becoming 
aware of conduct that may violate this policy. 
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o Document the discussion with the other faculty member or student and submit it in writing 
within 5 working days from the date the faculty member or student informed the ACI of the 
violation. 
Á Failure for an ACI to comply with the above responsibilities will result in appropriate 

corrective and/or disciplinary action, including removal of students from supervision. 
2. All ISU Athletic Training Department members, faculty, and students must: 

o Adhere to this policy. 
o Refrain from engaging in, condoning, tolerating, or leaving uncorrected conduct that violates this 

policy. 
o Report any violations of this policy by making a formal complaint or informal report as described 

below. 
o Cooperate with any investigation regarding a violation of this policy.  Have annually completed 

and passed the ISU Sexual Harassment online tutorial from the school website. 

 
Investigation Process 

1. Reports or complaints under this Policy shall be addressed and resolved as promptly as practicable after 
the complaint or report is made. Ordinarily, investigations shall be concluded and reports submitted to 
the reviewing committee no later than 90 days following the receipt of a complaint. Ordinarily, the final 
report shall be sent to the Chairperson of the ISU Athletic Training Department no later than 30 days after 
ǘƘŜ ŎƻƳƳƛǘǘŜŜΩǎ ǊŜŎŜƛǇǘ ƻŦ ǘƘŜ ŘǊŀŦǘ ǊŜǇƻǊǘ ƻŦ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƛƻƴΦ  

It is the responsibility of the sexual harassment officer(s) to determine the most appropriate means for 
addressing the report or complaint. Options include: 1) investigating the report or complaint in 
accordance with the Reporting Policy described below, 2) with the agreement of the parties, attempting 
to resolve the report, or complaint through a form of alternative dispute resolution (e.g., mediation), or 3) 
determining that the facts of the complaint or report, even if true, would not constitute a violation of this 
Policy. The campus sexual harassment officer(s) may designate another individual (either from within the 
University, including an administrator, or from outside the University) to conduct or assist with the 
investigation or to manage an alternative dispute resolution process. Outside investigators shall have 
training, qualifications, and experience as will, in the judgment of the sexual harassment officer, facilitate 
the investigation. Anyone designated to address an allegation must adhere to the requirements of this 
Policy and confer with the sexual harassment officer(s) about his or her progress.  

2. All reports or complaints shall be made as promptly as feasibly possible after the occurrence. (A delay in 
reporting may be reasonable under some circumstances, as determined on a case-by-case basis. An 
unreasonable delay in reporting, however, is an appropriate consideration in evaluating the merits of a 
complaint or report.) 

3. If an investigation is conducted, the complainant and the respondent shall have the right to: 

a. Receive written notice of the report or complaint, including a statement of the allegations, as 
soon after the commencement of the investigation as is practicable and to the extent permitted 
by law. 
b. Present relevant information to the investigator(s). 
c. Receive, at the conclusion of the investigation and appropriate review, a copy of the 
investigator's report, to the extent permitted by law. 

4. ¢ƘŜ /ƘŀƛǊǇŜǊǎƻƴ ƻŦ ǘƘŜ L{¦ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴƛƴƎ 5ŜǇŀǊǘƳŜƴǘΣ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘΩǎ ŀǇǇƻƛƴǘƛƴƎ ŀǳǘƘƻǊƛǘȅ ŀƴŘ ǘƘŜ 
ǊŜǎǇƻƴŘŜƴǘΩǎ ǎǳǇŜǊǾƛǎƻǊ ǎƘŀƭƭ ōŜ ƴƻǘƛŦƛŜŘ ǘƘŀǘ ŀƴ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ƛǎ ǘŀƪƛƴƎ ǇƭŀŎŜΦ ¢ƘŜ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ 
ƻŦŦƛŎŜǊ ǎƘŀƭƭ ŀŘǾƛǎŜ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘΩǎ ǎǳǇŜǊǾƛǎƻǊ ǿhether the respondent should be relieved of any 
ǎǳǇŜǊǾƛǎƻǊȅ ƻǊ ŜǾŀƭǳŀǘƛǾŜ ŀǳǘƘƻǊƛǘȅ ŘǳǊƛƴƎ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ ǊŜǾƛŜǿΦ LŦ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘΩǎ ǎǳǇŜǊǾƛǎƻǊ 
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declines to follow the recommendation of the sexual harassment officer, s/he shall send a letter 
explaining the decision to the Chairperson of the ISU Athletic Training Department with a copy to the 
sexual harassment officer. 

5. At the conclusion of an investigation, the investigator shall prepare a written report which shall include a 
statement of factual findings and a determination of whether this Policy has been violated. The report 
shall be presented for review to the standing review committee designated by the Chairperson of the ISU 
Athletic Training Department. 

6. The standing review committee may consult with the investigator, consult with the parties, and request 
that further investigation be done by the same or another investigator, or request that the investigation 
be conducted again by another investigator. The standing review committee may adopt the investigator's 
report as its own or may prepare a separate report based on the findings of the investigation. The 
standing review committee may not, however, conduct its own investigation or hearing. Once the 
standing review committee has completed its review, the report(s) shall be sent to the ISU Office of 
Diversity and Affirmative Action the complainant and the respondent, to the extent permitted by law. The 
report shall also be sent to the Chairperson of the ISU Athletic Training Department. If the Chairperson of 
the Athletic Training Department is the respondent or complainant, the report shall be sent to the 
Associate Dean of Student Affiars of the College of Nursing, Health, and Human Services.  

Reporting Process 

b) If a Policy violation is found, the report(s) shall be sent to the disciplinary authority for the individual 
found to have violated the Policy, and the disciplinary authority must initiate a disciplinary process against 
that individual. The disciplinary authority shall have access to the records of the investigation. If 
disciplinary action is not taken, the appointing authority and the Chairperson of the ISU Athletic Training 
Department shall be notified accordingly. 

c)  Following a finding of violation of the Policy, the disciplinary authority shall forward to the sexual 
harassment officer and to the Chairperson of the ISU Athletic Training Department, and a statement of 
the action taken against an individual for violation of this Policy. 

d) If a Policy violation is not found, the appointing authority and the Chairperson of the ISU Athletic Training 
Department, shall be notified accordingly. 

1. The sexual harassment officer shall advise the complainant and respondent of the resolution of any 
investigation conducted under this Policy. 

2. A copy of the investigaǘƻǊΩǎ ǿǊƛǘǘŜƴ ǊŜǇƻǊǘ ŀǎ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ ǎǘŀƴŘƛƴƎ ǊŜǾƛŜǿ ŎƻƳƳƛǘǘŜŜ ǎƘŀƭƭ ōŜ 
ǇǊƻǾƛŘŜŘ ǘƻΥ όмύ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘΤ όнύ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘΤ ŀƴŘ όоύ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘΩǎ ŀǇǇƻƛƴǘƛƴƎ ŀǳǘƘƻǊƛǘȅΦ 

3. Lƴ ŀƭƭ ŎŀǎŜǎΣ ǘƘŜ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ ƻŦŦƛŎŜǊ ǎƘŀƭƭ ǊŜǘŀƛƴ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƻǊΩǎ ǊŜǇƻrt, as approved by the 
standing review committee, for a minimum of three (3) years or for as long as any administrative or legal 
action arising out of the complaint is pending. 

4. All records of sexual harassment reports and investigations shall be considered confidential and shall not 
be disclosed publicly except to the extent required by law. 

5. Complaints Involving Two or More Campuses: When an alleged Policy violation involves more than one 
campus, the complaint shall be handled by the campus with disciplinary authority over the respondent. 
The campus responsible for the investigation may request the involvement or cooperation of any other 
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affected campus and should advise appropriate officials of the affected campus of the progress and 
results of the investigation. 

6. Complaints By and Against University Employees and Students Arising in an Affiliated Entity: University 
employees and students sometimes work or study at the worksite or program of another organization 
affiliated with the University. When a Policy violation is alleged by or against University employees or 
students in those circumstances, the complaint shall be handled as provided in the affiliation agreement 
between the University and the other entity. In the absence of an affiliation agreement or a provision 
addressing this issue, the University may, in its discretion, choose to 1) conduct its own investigation, 2) 
conduct a joint investigation with the affiliated entity, 3) defer to the findings of an investigation by the 
affiliated entity where the University has reviewed the investigation process and is satisfied that it was 
fairly conducted, or 4) use the investigation and findings of the affiliated entity as a basis for further 
investigation. 

Oversight Committee 

The Undergraduate Department Sub-committee will serve as the oversight committee. No one shall serve on this 
committee who has been involved with a sexual harassment case in any capacity during the previous two years. 
The oversight committee shall annually gather and review information regarding investigations conducted under 
this Policy and the ultimate actions taken as a result of such investigations. The oversight committee shall be 
responsible for making confidential findings and recommendations to the University Counsel for the purpose of 
enabling the University Counsel to provide legal advice to the Board, the President of the Athletic Training 
Department. 

Confidentiality 

The Offices of Diversity and Affirmative Action shall maintain confidentiality for all parties to the extent permitted 

by law. It is the responsibility of the University to take prompt action to correct sexually harassing behavior once it 

is reported. At the complainant's request, the University shall attempt to intervene in a manner that shall maintain 

the complainant's anonymity. However, complainants should be aware that in a formal investigation due process 

requires that the identity of the charging party and the substance of the complaint be revealed to persons charged 

with harassment. Students who wish complete confidentiality may obtain confidential counseling and advice about 

sexual harassment from counselors in the Office of Counseling and Psychological Services or Student Health 

Services. Faculty and staff can obtain confidential counseling and advice via employee assistance programs. Non-

party witnesses participating in sexual harassment investigations are prohibited from sharing information revealed 

to them during the investigation with parties, other witnesses or any individuals outside the investigative process. 

Record Keeping 

The Offices of Diversity and Affirmative Action shall keep all written records of investigations or notes of 

discussions in a confidential, secure location with access to the records limited to those persons with a "need to 

know."  

No Limitations on Existing Authority 

No provision of this Policy shall be construed as a limitation on the authority of a disciplinary authority under 
applicable policies and procedures to initiate disciplinary action. If an individual is disciplined for conduct that also 
violates this Policy, the conduct and the discipline imposed shall be reported to a campus sexual harassment 
officer. If an investigation is conducted under this Policy and no Policy violation is found, that fact does not prevent 
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discipline of the respondent for inappropriate or unprofessional conduct under other applicable policies and 
procedures. 

Information and Education 

¢ƘŜ /ƘŀƛǊǇŜǊǎƻƴΩǎ ƻŦŦƛŎŜ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ L{¦ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴƛƴƎ ǎƘŀƭƭ ǇǊƻǾƛŘŜ ŀƴ ŀƴƴǳŀƭ ǊŜǇƻǊǘ ŘƻŎǳƳŜƴǘƛƴƎΥ 
(1) the number of reports or complaints of Policy violations; (2) the categories (i.e., student, employee, or other) 
and sexes of the parties involved; (3) the number of Policy violations found; and (4) examples of consequences 
imposed for Policy violations. 

The ISU Athletic Training Department shall broadly disseminate this Policy, distribute a list of resources available 
on the campus to respond to concerns of sexual harassment and related retaliation, maintain the campus 
appendix to the sexual harassment policy, and develop and present appropriate educational programs. The ISU 
Athletic Training Department shall maintain information about these efforts, including a record of how the Policy is 
distributed and the names of individuals attending training programs. 
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Appendix D. ISU Athletic Training Student Association Constitution 
 

Article I:  Name 

The name of this organization shall be Indiana State University Athletic Training Student Association. 

 

Article II:  Purpose 

 The objectives of this organization shall be to: 

A. Promote association of students with a common interest in the field of Athletic Training. 
B. Provide extra-curricular educational experiences for students in the athletic training program. 
C. Stimulate awareness of current athletic training proceedings at the local, state, and national level. 
D. Provide a forum for discussion and discovery of advanced and up-to-date skills and techniques within 

the Athletic Training profession. 
 

Article III:  Membership 

A. Any individual enrolled as a student at Indiana State University may be eligible for membership in this 
organization. 

B. Membership will not be denied to any individual because of sex, race, color, creed, or religion. 
 

Article IV:  Officers 

 Section 1:  Governing body 

A. The Indiana State University Student Athletic Training Association shall be governed by up to seven (7) 
member Executive Council composed of : 

1. President 
2. Vice-President 
3. Secretary 
4. Treasurer 
5. At-Large members may be elected as necessary 
Note:  Faculty advisor shall be an ex-officio member. 

B. Meetings of the Executive Council shall be under the direction of the President. 
Section 2:  Eligibility for Office 

A. In compliance with SGA rules, candidates for President and Vice-President of this organization must 
have a cumulative GPA of 2.00. 

B. Candidates for President and Vice-President must have at least junior standing, and have been 
accepted into the Athletic Training program. 

Section 3:  Nominations 

A. Nominations must be submitted to the Executive Council two weeks prior to the election. 
B. Candidates will be screened in compliance with Article IV, Section 2 of this constitution. 
C. A ballot will be drafted by the Executive Council. 

Section 4:  Election 

A. Officers shall be elected by majority vote of the organization. 
B. Election of President, Vice-President, Secretary, Treasurer, and one (1) At-Large Executive Council 

member will be held during the month of April. 
C. President, Vice-President, and Treasurer shall be elected to a one-year term beginning May 15

th
. 

D. At-Large officers may be elected at any time and stay in office until the end of the election term. 
E. If an office (other than President) is vacated before that term has expired another election will take 

place. 
F. If the office of President is vacated before that term has expired the Vice-President will assume the 

office of the President for the remainder of the term. 
 

Article V:  Duties of the Executive Council 

 Responsibilities of the Executive Council are to: 

A. Carry out the purpose and general policies of this organization. 
B. Review candidates and make nominations (in conjunction with the general membership) for the annual 

election of officers. 
C. Draft a ballot for the election of officers. 
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D. Initiate activities commensurate with the purposes of the organization. 
E. .Ŝ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƎŜƴŜral business to members and outside 

entities. 
F. Assess dues. 

 

Article VI:  Constitution 

 Section 1: 

This constitution shall be adopted upon receiving a two-thirds majority vote of the membership. 

 Section 2: 

Amendments to this constitution will be submitted to the Executive Council, whereby changes will be made 

by a two-thirds majority vote of the membership (excluding Article III A., Article IV; Section 2A.) 

 

Article VII:  Membership Qualifications 

 Section 1: 

  Dues must be paid in full by the third meeting of the year to maintain: 

a. voting rights 
b. officer eligibility 
c. financial benefits of the organization 

Section 2:  Fundraising 

 A. Members must participate in a minimum number of fundraising events per year to maintain: 

1. voting rights 
2. officer eligibility 
3. financial benefits of the organization 

B. Minimum number of fundraising events per year are as follows: 

1. Freshman= 4 events 
2. Sophomores= 4 events 
3. Juniors= 3 events 
4. Seniors= 2 events 
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Nŀǘƛƻƴŀƭ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴŜǊǎΩ Association Code of Ethics 
 
PREAMBLE 
The bŀǘƛƻƴŀƭ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴŜǊǎΩ !ǎǎƻŎƛŀǘƛƻƴ /ƻŘŜ ƻŦ 9ǘƘƛŎǎ ǎǘŀǘŜǎ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ethical behavior that should be followed in the 
practice of athletic training. It is intended to establish and maintain high standards and professionalism for the athletic training 
profession. The principles do not cover every situation encountered by the practicing athletic trainer, but are representative of 
the spirit with which athletic trainers should make decisions. The principles are written generally; the circumstances of a 
situation will determine the interpretation and application of a given principle and of the Code as a whole. When a conflict 
exists between the Code and the law, the law prevails. 
 
PRINCIPLE 1: 
Members shall respect the rights, welfare and dignity of all. 

1.1 Members shall not discriminate against any legally protected class. 
1.2 Members shall be committed to providing competent care. 
1.3 Members shall preserve the confidentiality of privileged information and shall not release such information to a third 
ǇŀǊǘȅ ƴƻǘ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ǇŀǘƛŜƴǘΩǎ ŎŀǊŜ without a release unless required by law. 

 
PRINCIPLE 2: 
Members shall comply with the laws and regulations governing the practice of athletic training. 

2.1 Members shall comply with applicable local, state, and federal laws and institutional guidelines. 
нΦн aŜƳōŜǊǎ ǎƘŀƭƭ ōŜ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ŀƴŘ ŀōƛŘŜ ōȅ ŀƭƭ bŀǘƛƻƴŀƭ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴŜǊǎΩ Association standards, rules and regulations. 
2.3 Members shall report illegal or unethical practices related to athletic training to the appropriate person or authority. 
2.4 Members shall avoid substance abuse and, when necessary, seek rehabilitation for chemical dependency. 

 
PRINCIPLE 3: 
Members shall maintain and promote high standards in their provision of services. 

3.1 Members shall not misrepresent, either directly or indirectly, their skills, training, professional credentials, identity or 
services. 

3.2 Members shall provide only those services for which they are qualified through education or experience and which are 
allowed by their practice acts and other pertinent regulation. 

3.3 Members shall provide services, make referrals, and seek compensation only for those services that are necessary. 
3.4 Members shall recognize the need for continuing education and participate in educational activities that enhance their 

skills and knowledge. 
3.5 Members shall educate those whom they supervise in the practice of athletic training about the Code of Ethics and 

stress the importance of adherence. 
3.6 Members who are researchers or educators should maintain and promote ethical conduct in research and educational 

activities. 
 
PRINCIPLE 4: 
Members shall not engage in conduct that could be construed as a conflict of interest or that reflects negatively on the 
profession. 

4.1 Members should conduct themselves personally and professionally in a manner that does not compromise their 
professional responsibilities or the practice of athletic training. 

пΦн bŀǘƛƻƴŀƭ !ǘƘƭŜǘƛŎ ¢ǊŀƛƴŜǊǎΩ !ǎǎƻŎƛŀǘƛƻƴ ŎǳǊǊŜƴǘ ƻǊ Ǉŀǎǘ ǾƻƭǳƴǘŜŜǊ ƭŜŀŘŜǊǎ ǎƘŀƭƭ not use the NATA logo in the 
endorsement of products or services or exploit their affiliation with the NATA in a manner that reflects badly upon 
the profession. 

пΦо aŜƳōŜǊǎ ǎƘŀƭƭ ƴƻǘ ǇƭŀŎŜ ŦƛƴŀƴŎƛŀƭ Ǝŀƛƴ ŀōƻǾŜ ǘƘŜ ǇŀǘƛŜƴǘΨǎ ǿŜƭŦŀǊŜ ŀƴŘ ǎƘŀƭƭ ƴƻǘ participate in any arrangement that 
exploits the patient. 

4.4 Members shall not, through direct or indirect means, use information obtained in the course of the practice of athletic 
training to try to influence the score or outcome of an athletic event, or attempt to induce financial gain through 
gambling. 


